ORDINARY MEETING OF COUNCIL

Held on Wednesday 18 November 2020
at 11:00am

Council Chambers
56 Chanter Street, Berrigan
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S HI R E

Minutes of the Ordinary Council Meeting held
on Wednesday 18 November, 2020 commencing at 11:00am

Min. No.

PRESENT:
Crs:  Matthew Hannan (Mayor), Daryll Morris (Deputy Mayor), John Bruce,
Denis Glanville, Ross Bodey, John Taylor and Roger Reynoldson

The following staff were also in attendance:

Rowan Perkins (General Manager), Matthew Hansen (Director Corporate
Services), Matthew Clarke (Director Technical Services)

1. APOLOGIES AND REQUESTS FOR LEAVE OF ABSENCE

266 Resolved Crs Bodey and Glanville that an apology for non-attendance be received from
Cr Colin Jones.

2. DECLARATION OF ITEMS OF PECUNIARY OR OTHER INTERESTS

Matthew Hansen declared a non-Pecuniary Interest in Item 7.4 as he is a member of the
Berrigan RSL Club.

3. VISITORS
Nil

4. CONFIRMATION OF MINUTES

267 Resolved Crs Taylor and Morris that the Minutes of the meeting held in the Council
Chambers on Wednesday 21 October, 2020 be confirmed.

5.  MAYORAL MINUTES
Nil
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Item Requiring Council Resolution

268

269

6. NOTICE OF MOTION
Nil

7. ITEMS FOR RESOLUTION
7.1 Finance - Accounts

Resolved Crs Taylor and Reynoldson that the Council:

a) Receive the Financial Statement, Bank Reconciliation Certificate and Petty Cash
Book made up to 31 October 2020,

b) Confirm the accounts paid as per Warrant No. 10/20 totaling $7,107,599.15, and

c) Note the report on investments attached as “Appendix 7.1-A”

7.2 Tocumwal Foreshore Committee of Management
Resolved Crs Glanville and Reynoldson that the Council:
a) revoke existing members of the Tocumwal Foreshore Committee of Management.

b) pursuant to Section 355 of the Local Government Act, 1993, appoint the following
persons to the Tocumwal Foreshore Committee of Management:

President: Ross Bodey

Vice President: Bill Greig & Ron Peterson
Secretary/Treasurer: Judy Carlon

Committee:

Bob Bowman
Colin Jones
Peter Bird
Gary Hiles
Mark Wileman

Hugh Williamson
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Item Requiring Council Resolution

7.3 Integrated Planning and Reporting Timetable

270 Resolved Crs Reynoldson and Bodey that the Council adopt the following timetable to
complete its review and development of its suite of Integrated Plans for implementation
in the 2021 - 2022 financial year:

1) 9 December 2020 Capital Works inspection tour.

2) 4 January 2021 Council Officers commence a review of the base case for the Long
Term Financial Plan which will include a working draft of the Capital Works
Program.

3) 4 -5 February 2021 2-day Corporate Workshop to be confirmed by the Council is
the venue for the workshop — with two options proposed:

a) George Kerferd Hotel Beechworth or similar venue with meeting / conference
facilities and on site overnight accommodation

Purpose of the Corporate Workshop will be to confirm the Council’s requirements
for its End of Term Report and provide its input into:

a) the development of the Annual Operational Plan 2020 — 2021 and

b) review Resourcing Strategy (Long-term Financial Plan, reviewed Asset
Management Strategy, and reviewed Workforce Development Plan).

4) 17 February 2021 the Council to adopt its draft Capital Works Program.
5) 17 March 2021 Ordinary Council Meeting:

a) Reviewed Delivery Program 2017 — 2022 presented to the Council for initial
comment.

6) 21 April 2021 Council to:

a) Review Draft Operational Plan 2021 - 2022
b) Review Draft Rating and Revenue Policy 2021 — 2022; and
c) Review Draft Fees and Charges 2021 —2022.

7) 9 May 2021 endorse for public exhibition and comment the reviewed:
a) Resourcing Strategy 2017 — 2027 inclusive of:

e |ong Term Financial Plan 2021 — 2031;
e Workforce Development Plan 2017 —2022; and
e Asset Management Strategy 2021 —2031.

b) Reviewed Delivery Program 2017 —2022.
c) Draft Annual Operational Plan 2020 —2021.
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Item Requiring Council Resolution

271

272

d) Draft Rating and Revenue Policy 2021 —2022.
e) Draft Fees and Charges 2021 —2022.
8) 16June, 2021 adopt all of the above as:

a) lts final suite of Integrated Plans inclusive of the Community Strategic Plan;
and

b) Set 2021 — 2022 rates and charges by resolution.
9) 18 August 2020 the outgoing Council presents its End of Term Report.

Matthew Hansen left the Council Chambers at 11:16am.

7.4 War Memorial, Hayes Park Berrigan

Resolved Crs Reynoldson and Morris that the Council approve the proposed siting
location for the Berrigan War Memorial in Hayes Park Berrigan as requested by the
Berrigan RSL Sub —Branch Committee, north of the access driveway off Jerilderie Street
to Lot 32 DP 1189220 Berrigan Caravan Park.

Matthew Hansen returned to the Council Chambers at 11:16am.

7.5 Berrigan Shire Council Information Guide

Resolved Crs Glanville and Reynoldson that pursuant to section 21 of the Government

Information (Public Access) Act the Council adopt the Berrigan Shire Council Information Guide
below:
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M Item Requiring Council Resolution

“NMaking an even better Berrigan Shire”

INFORMATION
GUIDE

Government Information (Public Access) Act 2009
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Item Requiring Council Resolution

Berrigan Shire Council’s information Guide describes who we are and what we do.

It alsc describes how members of the public, community organisations, the
media, and government agencies can interact with us, access information held by
us and change informaticn believed to be incorrect.

RESPONSIBLE AREA:

Corporate Services: Director Corporate Services, Matthew Hansen

COUNCIL REVIEW AND ADOPTION DATES:

Version Date Minute
1 17 November 2010 291/2010
2 14 December 2011 284/2011
3 21 November 2012 275/2012
3 20 November 2013 308/2013
5 13 November 2014 282/2014
(3 18 November 2015 265/2015
7 16 November 2016 288/2016
2 15 November 2017 221/2017
S 21 November 2018 234/2018
10 20 November 2019 107/201%

11 12 November 2020

U BERRIGAN 1
CeswineE | Agency Information Guide (Version 11)
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Item Requiring Council Resolution
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Item Requiring Council Resolution

THE CounciL, ITs STRUCTURE AND FUNCTIONS

LESAL IDENTITY

Berrigan Shire Council is constituted and operates under the provisions of the Local
Government Act 19%3. The Council is responsible for providing local government
representation and services for the residents of Berrigan Shire.

Along with 134 other Councils, Berrigan Shire was proclaimed by the Mew South Wales State
Gavernment on & karch 1306. Berrigan Shire Council is one of the few remaining of those initial
134 ta still exist within substantially the same boundaries since that date.

Located an the Murray River in the Southern Rivering, the Shire area covers approximately
2,100 square kilometres and is home to more than & 700 residents.? It includes the four distinct
communities of Barooga, Berrigan, Finley and Tocurmwal.

INTEGRATED PLANMING AMD REPORTING

Berrigan Shire’s preferred future is established in Berrigan Shire 2023, the Shire’s Community
Strategic Plan. This plan was developed in conjunction with our community under the
Intzgrated Planning and Reporting I:IF‘&Rt- framework estzblished by the Office of Local
Government.

In Berrigan Shire 2023, the community set out its vision for the future

In 2023 we will be recognised as a Shire that builds on ond promotes our natural assets
and advantoges to create employment and economic octivity to ottract residents,
fomilies ond tourists.

Az well as Berrigan Shire 2023, the IPER framework includes & suite of other plans, strategies
and reports that are used by the Council to suppart the provision of a range of services,
programs and initiatives on behalf of residents and others and advances Berrigan Shire a5 a
[ifestyle and investrnent destination of choice.

You can view the Council's suite of plans and strategies under the IPER framework st the
Council Administration Cffice and on the Council website at:

https:/ fwww berriganshire_nsw_gov.au/index php/council-gavernance /management-plans-
codes-reports

Our PURPOSE
“Making an even better Berrigan Shire”™

The airm of the Berrigan Shire Council is to develop our community and assist where we can to
help it grow and achieve the community’s vision. We work alongside our community and use
our skills, our staff and cur resources to contribute to the improvement of the entire Shire.

1 Ausiralian Bureaw of Statistics 3218.0 Regional Papulation Growth 2018-19 (25 March 2020)

| “/BERRIGAN
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Item Requiring Council Resolution

We are one team focused on the one purpose of “Making an even better Berrigan Shire”.
CORPORATE STRUCTURE AND FUMCTIONS

Berrigan Shire Council is led by 3 General Manager who is responsible for the fficient operation
of the Council and for ensuring implementation of the Council's decisions. The General
MWanager is appointed by the Council under a standard contract.

The Council is made up two major divisions, each managed by a Director.

»  Technical 3ervices

& Corporate Services

Each department is responsible for the services as shown below:

Technical Services Corporate Services

Roads, Bridges and Footpaths

Depot

Animal control
Stormwater drainage
Parks and Gardens
Water and Sewerage
Environmental Health
Building control
Waste control

Town planning
Council buildings
Development
Aerodrome

Biosecurity

T

Ny
BERRIGAN
__‘.»'."-" B HIRE

Administration

Human Resources
Finance

Rates and charges
Saleyards

Recreation reserves
Libraries

Public swimming pools
Rural Fire Service
Tourism

Cemeteries

Caravan parks

Social and cultural planning

Community Bank

Agency Information Guide (version 11)
Page & of 17
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Item Requiring Council Resolution

PREFACE

This Information Guide has been produced by Berrigan Shire Council in accordance with
Section 21 of the Government Information {Public Access) Act 2009 and is reviewed annually.
The purpose of the document is to provide members of the community, Council staff, and the
public with information concerning:

# The structure and functions of Berrigan 3hire Council;
¢ The way in which the functions of Berrigan 3hire Council affect members of the public;

# The avenues availahle to the public to participate in policy development and thes
exercize Berrigan Shire Council’s functions;

& The type of information available from Berrigan Shire Council and how this information
iz made available.

The Infarmation Guide is available on the Access to Council Information page on the Council’s
wehsite (https://www. berriganshire.nsw.gov.au/index.php/council-governance/access-to-
council-information)

(A

ROWAN PERKIMS
GEMERAL PMANAGER

| BERRIGAM)|
_~_ BHIRE Agency Information Guide (Wersion 11)
Page 4 of 17
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Item Requiring Council Resolution

Organisational Structure

Figure 1
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Item Requiring Council Resolution

Local GOVERNMENT AND THE PUBLIC

Az 3 senvice organisation, the majority of the activitizs of Berrigan Shire Council may have an
impact an you. The following is an outline of how the broad functions of the Council may affect
you and athers.

The Council exercizes its functions under the Local Government Act 1993, Section 21 of this Act
confers or impases the following functions on Council:

¢ Mon-regulatory or service functions [Chapter &)

¢ Regulgtory functions [Chapter 7)

o Ancillary functions (Chapter 8]

» Revenue functions (Chapter 13)

¢ Administrative functions [Chapters 11, 12 and 13)
* Enforcement functions (Chapters 16 and 17)

¢ Service functions involve the Coundil praviding services and facilities to the public. This
includes the provision of public infrastructure such as roads, water supply and sewerage
systems, waste collection and recycling services, community infrastructure such as libraries,
halls and recreation reserves and human services such as Home and Community Care.

¢+ Repulatory functions place restrictions on the use of land and on some other activities in
order to mitigate any adverse effect on community amenity and the environment and to
protect the life and safety of the public. Members of the public must be aware of, and
comply with, such functions.

¢ Andillary functions includs, for example, the resumpticn of private land and the power for
the Council to enter onto a person's land. In general, these activities will only affect the
owners of the property.

¢+ Revenue functions have a direct effect on the public in that the Council can compel
lzndhalders inthe Shire to pay rates and charges lawfully made by the Council. The Council's
revenue functions have an indirect effect on the publicin that revenue raised by the Council
is used to fund the services and facilities provided to the community.

+  Administrative functions do not affect the public directly but the impact of thess functions
on the efficient and effective pravision of services by the Council may affect the public.

+ Enforcement functions such as impoundment of wandering stock directly affects those
members of the public who are in breach of certain legislation. It has an indirect effect on
the wider community through the maintenance of community amenity.

+ Community support functions include such matters such as facilitation of community and
business activity within the Shire and advocating for the nesds of the community with other
levels of governmenit.

| “BERRIGAN Agency Infarmation Guide [Version 10)

R H IR E age B of 16
<
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Item Requiring Council Resolution

Az well a5 the Local Government Act, the Council has functions conferred or imposed on it by

or under other Acts, which include:

Biadiversity Conservation Act 2016
Biosecurity Act 2015

Boarding Houses Act 2012
Building Professionals Act 2005

Child Protection (Warking with Children) Act 2012

Children and Young Persons (Care and Frotection)
Act 1938

Children (Education and Care Services National Law
Applicotion) Act 2010

Children's Guardion Act 2019

Civil Lighility Act 2002
Coastal Manogement Act 2016

Community Lond Development Act 1589
Community Lond Manogement Act 1989
Companion Animals Act 1338

Contominated Lond Monogement Act 1937
Conveyancing Act 1919

Crown Land Monagement Act 2016

Date Sharing (Government Sector) Act 2015
Dividing Fences Act 1591

Environmental Planning aond Assessment Act 1979
Fair Work Act 2009 {Cth)

Fire and Emergency Services Act 2017
Fiuoridation af Public Water Supplies Act 1357

Food Act 1583

| “BERRIGAN|
A BHIRE |
el

Native Title (New South Wales) Act 1994

Ombudsman Act 1973

Pesticides Act 1993

Plumbing and Drainoge Act 2011

Privocy and Personal Information Protection Act
1998

Pratection of the Environment Opergtions Act 1937
Fublic Health Act 1991
Public Interest Disclosures Act 1934

Public Works ond Procurement Act 1912

Rodiocommunications Act 1952 (Cth)

Recreation Wehicles Act 1983

Rood Transport Act 2013

Roads Act 1933

Rural Fires Act 1397

Smoke-free Environment Act 2000

Stote Emergency & Rescue Monogement Act 1983

State Emergency Service Act 1985

Stote Records Act 1998

Strata Schemes Development Act 2015

Strato Schemes Monogement Act 2015

Surveillonce Devices Act 2007

Swimming Pools Act 1532

Tronsport Administration Act 1588

Apancy Information Guide [Version 11)
PageDaof 17
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Item Requiring Council Resolution

Government Information (Public Access) Act 2003

Graffiti Control Act 2008

Heolth Records and Information Privacy Act 2002

Heritage Act 1977

Impounding Act 1933

Land Development Contribution Manogement Act
1970

Library Act 1935

Liguor Act 2007

Locol Lond Services Act 2013

PARTICIPATION IN LOCAL GOVERNMENT

REPRESENTATION

Trustee Act 1825

Uncloimed Maoney Act 19595

Woste Avoidonce and Resource Recovery Act 2001

Water Act 1912

Water Monogement Act 2000

Workers Compensation Act 1987

Work Health and Safety Act 2011

Workpioce Injury Management and Workers
Compensation Act 1938

Workpioce Surveillance Act 2005

Local government in Mew South Wales is based on the principle of repressntative democracy.
This means that eligible voters elect representatives to their local Council to make decisions on
their behalf. In Mew South Wales, elections are held every four years.

Berrigan Shire Coundcil is represented by 3 publicly elected Council that is respansible for
providing leadership in the development and implementation of & program of actions that

contribute to the Shire community’s vision.

Berrigan Shire Council is represented by eight councillors, headed by a Mayor. Berrigan Shire
Council is a8 unitary body and is not divided into wards. Each Councillor is elected by, and

represents, the Shire as a whole.

Councillors serve a four-year term; the current Council was elected in September 2016 with Cr
Roger Reynaldson elected in 8 by-election in July 2018, Berrigan Shire is not divided into wards
and councillors are elected at large. The next election is scheduled for September 2021.°

The Mayor is elected by the Councillors from amang their number and serves for a 2-year term.
The current Mayor was elected in September 2020

The rale of the Council is to:

1 Represent the cormmunity and advocate its viewpoint

z Formulate policy and strategic direction and make decisions that will benefit the

community as a whole

- The scheduled 2020 M3W local government alections were deferred for 12 months a= & result of the COVID-19 pandemic

| */BERRIGAN]
._,u-' B HIRE |
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Item Requiring Council Resolution

3.

A

Qverses the implementation of policy and key strategic plans and review the
performance of the organisation

Set and approve the Council budget

JBERRIGAN

M R B Agency Information Guide {Vers
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Item Requiring Council Resolution

4 MAKING REPRESENTATIONS TO COUNCILLORS

Residents are able to raise issues with the elected Councillors. The Councillors, if they agree
with the issue, may pursue the matter on the behalf of the resident which allows members of
the public to influence the development of policy.

Residents may contact Councillors by phone or email via the following contact details:

Cr Matthew Hannan (Mayor) Cr Daryll Morris (Deputy Mayor)

M: 0405 893 142 M: 0448 130282

E:  mhannan@berriganshire.nsw.gov.au E: daryll@berriganshire.nsw.gov.au
Cr John Bruce Cr Roger Reynoldson

M: 0427 906 531 M 0428 852 063

E:  johnb@berriganshire.nsw.gov.au E: rogerr@berriganshire.nsw.gov.au
Cr Denis Glanville Cr Ross Bodey

M: 0407 445 203 M: 0400459145

E:  denisg@berriganshire.nsw.gov.au E: rossb@berriganshire.nsw.gov.au

Cr Colin Jones Cr John Taylor

M: 0428 836 228 M: 0409 414935

E:  colinj@berriganshire.nsw.gov.au E: johnt@berriganshire.nsw.gov.au

Back Row: Cr John Taylor, Cr Roger Reynoidsca, Cr Daryll Morris, Cr John Bruce, Cr Denis Glasrville

Front Row: Cr Ross Bodey, Fred Exton (Director Technical Services), Cr Matthew Hannan,
Rowan Perkins (General Manager), Cr Colin Jomes.

Abseet: Matihew Hassen (Director Corporate Sarvices)

| & HI1RE Agency Information Guide (Version 11)
- Page 12 of 17

Minutes from Wednesday 18 November, 2020
17 of 106



Item Requiring Council Resolution

MEETINGS

Berrigan Shire Council holds an ordinary meeting of the Council on 3 monthly basis. This is
ordinarily scheduled for the third Wednesday of the month, commencing at 11.00am. The
venue for the meeting is the Berrigan Shire Council Chambers, 56 Chanter Street, Berrigan. The
Council may choose to vary the time, date or venue of meetings or hold an extraordinary
meeting.

Council meeting times are shown on the Council website and are zlso advertised in the
Southern Riverina News and the Cobram Courier.

Ordinary meetings of the Council are open to the public, except as allowed for in the Local
Government Act 1893. An audio recording of each Council meeting is zlso available on the
Council website.

PUBLIC PARTICIPATION

Council’'s Community Engagement Framework (2016) strengthens Council’s commitment to
suppoerting the participation of individuals, groups and communities in Council planning and
decision making. It guides the develcpment of Council's Community Strategic Planning
engagement strategies and consultation on local issues.

Opportunities exist for you and other members of the community to participate in all facets of
the governance of the Council. There is participation through the formal decision-making
structures and through the many support units and groups that contribute to the Council's
sffairs.

Outside the formal structures of decision-making, Council has a procedure for receiving and
responding to complaints and suggestions from the public bout the Council and its functions.

R
UBERRIGAN]|
,\'rw Agency Information Guide (Version 11)
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Item Requiring Council Resolution

You gre also encouraged to contact Councillors to put forward your views regarding issues
relating to the Council.

MWany Council plans, codes and policies ars placed on display for public comment before final
adoption by the Council. Motification of requests for public comment is made on the Coundil
website [http://www berriganshire.nsw.gov.au) and in the Southern Rivering Mews and the
Cobram Courier.

These draft plans and codes also availzble on the Council website and the Council
administration office. They also are available for perusal &t and the Barooga, Berrigan, Finley
and Tocurnwal branches of the Berrigan Shire Library Service.

You, and other members of the public, are invited to join the various committess of
manzgsment that operate facilities such as recreation reserves, public halls and parks and
gardens. Other committess open to the public include various advisory and support groups on
issues such as youth, pullic librariss and community assistance.

There are zlso avenues for members of the public to personally participate in the policy
development and the functions of the Council. Several Council Committees comprise or include
members of the public.

Some of thess special committess or bodies are:

& Australiz Day

e Barooga Advancement Group

® Barooga Community Botanical Gardens
& Barooga Recrestion Reserve

¢ Berrigan Conservation & Tidy Towns

¢ Berrigan Shire Heritage Advisory

¢ Berrigan Sportsground

¢ Berrigan \War Memarial Hall

& Berrigan \War Memarial Swimming Poal
* Boomanoomana Landcars

® Finley Log Cabin Museum and Mary Lawson Memorial Wayside Rest
® Finley Recreation Reserve

¢ Finley School of Arts

¢ Finley Showground Sporting Complex

¢  Finley War Memorial Hall

¢ Finley War Memorial Swimming Poal

® Fullers Road Landcare

* MNative Dog Landcare Group

® Retreat Public Hall

* Tocumwel Foreshore

¢ Tocumwal Friends of the Library Group
¢ Tocumwal Historic sercdrome Museum
o  Tocumwal Rail Preservation

* Tocumwsal Recreation Reserve

¢  Tocumwal Swimming Pool

o  Tocumwsal War Memorial Hall

| “/BERRIGAN
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Item Requiring Council Resolution

COUNCIL INFORMATION AND ACCESS TO INFORMATION
LisT oF COUNCIL DOCUMENTS AVAILABLE TO THE PUBLIC

The Government Information Public Access Act 2009 (GIPA Act) and associzgted regulation
provides you with a general right of access to information held by the Council a5 long as it does
not infringe privacy, ather laws, or there are public interest considerations against disclosure.

A range of information about the Council and its operations is available on the Council' s website
and/or the Council administration office in Berrigan.

You are entitled to inspect these documents held by the Council on the Council's wehsite —
unless there is @n unrezsonsble additional cost to the Council to publish these documents on
the website — or &t the offices of the Council during ordinary office hours or at any other place
as determined by the Council.

Any current or previous document of this type may be inspected by vou free of charge. Copies
can be supplied for reasonable copying charges.

The following documents zre defined as “Open Access Information” under Section 18 of the
GIPA Act and will be released without the need for a Formal Access Application under this Act:

o Council's sgency Information Guide (available on Council's website)

¢ |nformation about Council contained in @ny document tabled in Parliament by or on
behalf of Council, other than any document tabled by order of either House of
Parliament;

¢ Council's policy documents (available on Council's website)

o Council's Disclosure Log of Formal Access Applications (available on Council s website);

¢ Council's Register of Government Contracts (available on Council's website);

¢ Council’s record of the open access information [if any) that it does not make publicly
gvailable on the basis of an overriding public interest agzinst disclosure; and

o Such other government information as may be prescribed by the GIPA regulations as
ocpen access information

Schedule 1 of the GIPA Act also stipulates that the following additional docurments are to be
provided as open access information by Council:

1. Information about Council and Council mestings

g. Code of mesting practice
b. Agendas, minutes and business papers for any mesting of the Coundil or any committes
af the Council

c. Councillors expenses and facilities policy

2. Council Administration
a. Berrigan Shire Council Code of Conduct
b. Annuzl Report, Financial Statements and Auditor’s Report
c. Equal Employment Opportunity Management Plan
d. Land Register

| “YBERRIGAN
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Item Requiring Council Resolution

e. Investment Register

f. Delegations Register

g. Register of voting on planning matters
h. Register of graffiti removal work

3. Plans and policies
a. A range of Council policies are available on the Coundil's website

b. Cther Council plans, strategies and reports can be found at: (available on the Coundil's
website]

4. Development and Flanning

g. Environmental planning instruments and development control plans
b. Development Applications and associated documents

5. Other documents
a. Leases and licences for use of public land classified as community land
b. Register of contracts
c. Register of gifts
d. Beturns of the interests of Councillors, designated persons and delegates
2. Register of current declarations of disclosures of political donations

How 1o Access INFORMATION THE COUNCIL HOLDS

Under the GIFA Act the Council has an obligation to provide greater accessibility to government
information far the public.

Documents  availsble for free can be found on the Councl's  website
(hitp:/fwww berriganshire.nsw.gov.au) or collected in person at the Council's office in Berrigan
during office haurs.

You may come to the Council's office at 36 Chanter Street, Berrigan, and view the Council's
open access information during office howrs (8.00am to 5.00pm Monday to Friday excluding
public holidays).

ACCESS TO AND AMENDMENT OF COUNCIL RECORDS

Arvy person can reguest to view his/her own personal record and can request the alteration of
certain information that is held by the Council in connection with its administrative functions
and if the information is, in the person’s opinion, incomplete, incorrect, out of date or
misleading. &my records of 3 legal or accounting nature cannot be altersd without proper
approval or advice.

The Director Corporate Services has been appointed as the Council's Public Officer and Right
to Information Officer. Among other duties, the Director Corporate Senvices may deal with
requests from the public concerning the Council’s affairs and has the responsibility of assisting
people to gain access to public documents of the Coundil. The Director Corporate Services is
also responsible for determining applications far access ta documents or for the amendment
of records.

| “/BERRIGAN
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Item Requiring Council Resolution

Council has in place 3 Privecy Management Flan for dealing with private or personal
informaticn.

The Council endeavours to make as much information as possible availzble proactively or upon
request, unless there is an overriding public interest against disclosure. In some cases, it may
be neczssary to ladge & formal access application. Access faorms are available on the Council's
website or by contacting the Council s Public Officer.

Reguests for amendment of & document of the Council which yvou feel is incorrect will require
you to make written application to the Director Corparate Services in the first instance.

Matthew Hansen
Director Corporate Services
Berrigan Shire Council
56 Chanter Street
BERRIGAN MW 2712

Telephorne: (03] 5888 5100
Ernail: mail@berriganshire.nsw.gov.au

OFFICE OF THE INFORMATION AND PrRIVACY COMMISSIOMNER

The Office of the Information and Privacy Commissioner (O1PC) has besn established to oversee
the GIF'.EI.| Act. The QIPC provides information about the right to access information held by NSW
government agencies, including Councils.

You can contact the QIPC via:

Lewvel 11, 1 Castlersagh Strest
SYDMNEY M3W 2001

GFO Box 7011

SYDMNEY N3W 2001

T. 1800472c79

E: ipcinfo@ipc.nsw.gov.au

right to
information

| “/BERRIGAN|
= B HIRE | Apancy Information Guide {Verson 11)
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7.6 Local Roads and Community Infrastructure Program

273 Resolved Crs Morris and Taylor that the Council prepare and submit an application for
funding under the Local Roads and Community Infrastructure Program:

e Replacement of netball courts
e Kerb and gutter uplift
e Drainage and resurfacing of car park - Apex Park, Berrigan.

7.7 Request for Assistance — Developer Concession

274 Resolved Crs Morris and Glanville that the Council grant a developer concession in line
with its Statement of Revenue Policy for the lots listed below:

Assessment Number Lot and Plan
01376-00000000-000 Lot 1 DP1262202
01377-00000000-000 Lot 2 DP1262202
01378-00000000-000 Lot 3 DP1262202
01379-00000000-000 Lot 4 DP1262202
01382-00000000-000 Lot 7 DP1262202
01383-00000000-000 Lot 8 DP1262202
01384-00000000-000 Lot 9 DP1262202
01385-00000000-000 Lot 10 DP1262202
01386-00000000-000 Lot 11 DP1262202
12969-00000000-000 Lot 12 DP1262202

Annual water and sewerage charges will be waived on these lots up to a maximum
period of three (3) years, or until the lots are built upon, sold, leased or otherwise
occupied (whichever is sooner)

7.8 Themes for the 2021 Berrigan Shire Business Awards

275 Resolved Crs Reynoldson and Taylor that the themes for the 2021 Berrigan Shire
Business Awards will be:

e Excellence in Innovation, Resilience or Growth
e Excellence in Shop Front and Online Integration
e The People’s Choice Award for Excellence in Customer Service.
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7.9 Child-Safe Policy and Framework
276 Resolved Crs Taylor and Bodey that the Council:

1. Revoke the Child Protection Policy dated 17 January, 2001; and
2. Adopt the Child Safe Policy and Framework included as below:
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BERRIGAN

37

CHILD-5AFE POLICY AND FRAMEWORK

Strategic Jutcome: Supported and engaged communities

Date of Adoption: 18 Nowvember 2020 E Minute Number: E

Date for Review: 20 Movember 2024

Rezponsible Officer: Enterprise and Risk Manager

Document Control Replaces and revokes the Child Protection Policy 17 January 2001

3.1.1.1 Support and promote the healthy development and

Delivery Program Link:
! g wellbeing of children and young pecople

1. POUCY STATEMENT

Berrigan Shire Council is committed to establishing and promoting a child safe organisation in
accordance with the Children’s Guardian Act 2015, and the Child Safe Standards. This Child

Safe Framework (the Framework) is designed to provide guidance for all staff and voluntears
around what is required to ensure:

»  Conditions are created which reduce the likelihood of children being harmead;
» Conditions are created that increase the likelihood of identifying and reporting
harm;

»  Appropriate responses are made towards disclosures, allegations and suspicions of
harm

2. PURPOSE

The Framawork is designed to provide guidance for all Council workers, working with
children, around what is required to ensure Berrigan Shire Council is providing a safe
enviranrment for children and young pecple and is meeting the requirements under the
Children’s Guardian Act 2019
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3. SCOPE

This Framewaork relates to all contractors, volunteers and employees of the Berrigan Shire
Council. Specifically, those workers who work within close proximity to children.

4. DEFINITIONS

Children are people oged under 18 years or o person apparently less than 18 years of age if the
person’s age cannot be proved.

Child 5afe Standards are ten standards recommended by the Roval Commission following their
inguiry into institutional responses to child sexual abuse and other reloted maotters. Eoch
standard is principle-bosed and focused on the outcome that the arganization iz sesking to
achieve by implementing child safe strategiss.

Emational abuse iz not a one off incident but rather o pattern of behaviour over a period. 1t
affects a child’s emotional social, cognitive and intellectual development. It con includs
persistent behoviour by odults such os rejection, isolation, ignoring, hostility, yelling, criticism
or exposure to family violence. I is the most commeon type of abuse experienced by children
and is likely to be present alongszide physical and sexual abuse.

Family violence exposure is when a child hears or sees o parent, sibling or other family member
sxpericnce physical sexual or emational abuse. It couwld also be when a child s=es the outfcomes

from the violence such as physical infuries fo g person or domage to property.

Neglect is the foilure to provide the basic necessities for emotional and physical development
and wellbeing of a child. Thizs includes food, safe and hygienic housing, appropriate clothing,
access to medical treafment, personal hygiens and adequate supervision.

Physical abuse is when a child experisnces deliberate physical injury or trovma. Most commaonly
it includss hitting but can also be biting, shaking, burning or poisoning. Under the Children’s
Guardian &ct 2019, an gssault con occur when a person intentionally or recklessly (ie. knows
the assault is passible but ignores the risk):

o  Appliss physical force against a child without lawful justification or excuse — such as
hitting, striking. kicking, punching or dragging a child {actual physical force); or

¢ Couses a child to apprehend the immediate and unlawful vse of physical force against
them — such as threatening fo physically harm a child through words and/or gestures

FPage 2
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BEERRIGAN

and regardizss of whether the person actually intends to apply any force {apprehension
of physical force).

Repartable Conduct m=sans the following conduct whether or not a criminal procesding in
relation to the conduct has been commenced or concluded —

{a) a sexual affence — a sexval offence is an offence of a sexual nature under a law of NSW,
another state/territory, or the Commonwealth committed against, with or in the
presence of a child, such as:

v zexual touching of a child;
o ochild grooming offence;
& prediction, dissemination or possession of child abuse material

An alleged sexual offence does not hove to be the subject of criminal investigation or
charges for it to be cotegorised o5 a reportable allzgation of 2 sexval offence.

{b) sexual misconduct — the Children’s Guardian Act 2019 definss sexual misconduct fo
mean any conduct with, towards or in the presence of o child that is sexual in naturs

{but is not o sexval offence) and provides the following example:

o descriptions of sexual acts withouwt a legitimate reasan to provids the descriptions;
o sexval comments, conversations or communications;

o comments to a child that express o desire to act in g sexval manner towards the
child, or another child.

{c) ill-treatment of o child — is conduct towards a child thot is:

*  unregsonabls; and

o seriously ingppropriate, improper, inhumaone or crus!

lli-treatment can include a range of conduct such as making excessive or degrading
demands of a child: o pattern of hostile or degrading comments or behaviour towards
a child: and using inappropriate farms af behoviowr management towards o child.

{d) neglect of a child — means a significant failure — by o person with paternal responsibility
Jfar the child, or an authorised carer or an employees if the child is in the employee’s cars
— to provide adequats and proper food, supervizion, nursing, clothing, medical aid or
lodging for the child that causes or is likely to causs harm to the child.

Fage 3
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Neglect can be an ongoing situation of repeated failure by o carsgiver to meet a child’s
phyvsical or psychological needs, or a single significant incident where a caregiver fails
to fulfil o duty or obligation, resulting in actual harm to a child or where the foilure is
fikely to couse harm. Exomples of neglect includs foiling to protect a child from abuss
and exposzing a child to @ harmful environment.

(el an offence under section 436 or 3164 of the Crimes Act 1500;
“Failure to reduce or remove risk of child becoming victim of child abuse™
“Concealing a child abuse affence”

Sexual abuse is when an aduilt, child or adolescent uses their power and authority to invelve a
child in sexual activity. Sexual activity includes sexual intercourse and also a range of sexual

behaviours that con be physical, verbol or emotional.

Warker — The Council will use the same definition under the Work Health and 5afety Act 2011,
and includes a person whao carries out work in any capacity for the Council including work as an
emploves, volunteer, contractor, sub-contractor, work experience student or froinee, but for
the purposes of this Framework afso extends to Councilfors.

5. POLICY IMPLEMENTATION

The Council has four ohjectives for ensuring the Child Safe 5tandards are adopted and used to

guide decision making. These are:

1 All Council warkplaces and events where children are present and encourzged to

participate will be managed in accordance with the Child Safe Standards;

All workers involved in delivering services to children will understand their roles and

[

expected standards of behaviour in relation to keeping children safe from zll types of

gbuse and neglect;

3. Al Council endorsed activities or events (including camps and excursions funded
and/or supported by Council) will demanstrate complisnce with the Child Safe
Standards as a requirement to receive funding or support;

4. Existing and proposed Council facilities where children congregate, or freguent will
be aszessed for suitahility and safety in accordance with Child Safe Standards and

recommendations.
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51 Child Safe Standards

The Child 5afe Standards that make up the Framewark together with examples of how we will

apply these standards are listed below:

Standard Statement

How do we do this?

Child safety is embedded in
Standard 1 organisational lzadership, governance
and culturs.

The Council demonstrates o commitment
to child safety through documentation,
continuous review and improvement,
behaviours and attitudes, that prioritise the
safety af children

Standard 2 Children participate in decisions

affecting them and are taken seriously.

Children will be consulted and encouraged
to put their views forward on Council
projects and services that affect them and
their families

Families and communitiss are

standard 3 infarmed and invelved,

Infarmation around the Council’s child safe
practices are promoted and mads available
throvgh a variety of mediums, and
feedback reviswed and enocted where
gppropriate

Equity is upheld and diverse needs are

Standard 4
Enear taken into acocount.

Diversity and inclusion will be
considerations with Council projects and
services; Stoff will be troined to recognise
and understand and respect the diverse
needs af children, and odopt services
accordingly

Feople working with children are

Standard 5
anear suitable and supported.

Recruitment of workers working with
children will emphasise child safety;
Appointment will require probity checks
and induction ground child safety
procedures
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Standard Statement How do we do this?
Specific procedures in occordance with the
Frocesses fo respond to complaints of | Office of the Children’s Guardian
Standard & child abuse {or other concerns) are Reportable Conduct Scheme, and
child-focused. Mandatory Reporting under the Crimes Act
1200 gre compliant and child-focused.
All staff working with children will be
Staff are equipped with the i if g o )
) reqguired to undergo training to equip them
knowlsdge, skills and aworeness to ] )
Standard 7 k hild fe. th b sinuol with the knowledoe required to enact the
ZE'G Gf“ ren;-: E’_ i rough continua Child 5afe Standards, and will be required
=gucoton and training. to continually refrezh their knowledge
Risks associoted with physical and anline
Fhysical and onfine snviranments snvironments are identified and mitigoted
Standard & minimise the opportunity for abuss or | where possible without compromising a
other kinds of harm to coowr. child’s right to privacy and heathy
development
The Council’s focus is on continual
i t. Vari echani
implementation of the Child Safe | |0 bl review the provesses
Standard 9 | Standards is continuously reviewsd - yre P

and improved.

around child safety including document
review, regular meetings and cusfomer
complaint systems.

Standard 10

Faolicies and procedures document how
the organization is child safe.

Faolicies and procedures supparting child
safety are developed in accordance with
legizlation and the Child s5afe Standards,
under Council's ntegroted Management
Systemn, ond are designed fo be accessible
and easily understood.

5.2 Risk Management

Risks associated with each standard are identified and assessed, and mitigation strategies

established in accordance with the Council’s Risk Management Paolicy and Framewaork. The

risks will consider gaps in current practices against the requirements under each standard, and

identify strategies in accordance with legislation and best practice.
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Risk ass=ssments will glso form part of ongoing reviews and continuous improvement

procedures.
Identified risks and control measures will be included in the Council’s corporates Risk Register.

6. RELATED LEGISLATION, POLICIES AND STRATEGIES
6.1 Lepislation
e Children’s Guardion Act 2019
o Child Protection {Working with Children) Act 2012
* Children and Young Persons (Care and Protection] Act 1398
o Waork Health and Safety Acf 2011
o  Crimes Act 1200

s [ocal Government Act 1933
6.2 Coundl docurnents

* Berrigan Shire Council Code of Conduct
*  Risk Manzgement Policy and Framewaork
*  Berrigan Shire Council Children, Young People and Families Strategy 2020 — 2024

*  Berrigan Shire Council Library Services Strategy 2016

6.3 Other resources

* A puide to the Child 5afe Standards - NSW Office of the Children's Guardian
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7.10  Equal Employment Opportunity Policy and Plan

277 Resolved Crs Morris and Taylor that the Council:

1. Revoke the Equal Employment Opportunity Policy and the Equal Opportunity Plan
adopted 16 April 2014; and

2. Adopt the Equal Employment Opportunity Policy and the Equal Opportunity Plan
set out below:
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27

EQUAL EMPLOYMENT OPPORTUNITY POLICY

Strategic Outcome: Good government

Date of Adoption: 18 Movember 2020 E Minuta Number: E
Data for Review: 20 Mowember 2024

Responsible Officer: Director Corporate Services

Replaces and revokes the Egual Employment Opportunity Policy

Do t Control:
meamen = sdoptad 15 April 2014,

2.1.3. Council operations and financial management support ethica

Delivery Programn Link:
tranzparent and accountsbls corporste governance

1. POLCY STATEMENT

Berrigan Shire Council has a statutory abligation and is committed to the principles of Equal
Employment Opportunity (EEQ) and ensuring employment practices and workplace decisions
are fair and free from discrimination. This policy is developed in line with legislation, and
Council’s Social Justice Framework.

2. PURPOSE

The purpaose of this policy is to autline Council’s commitment to EEQ, ensuring Council’s
procedures and processes are fair and do not disadvantage people because they belong to
marginalised groups (EED target groups).

3. SCOPE

This policy relates to all Berrigan Shire Council workers including volunteers, work experience
students, contractors and prospective job applicants. EED applies to:

o Access to employment

o Conditions of employment

¢ ‘Workplace decisions

¢ Performance evaluation

¢ Training and caresr development opportunities

4. DEFINITIONS
Disabifity, under the Disability Discriminotion Act 1992, is d=fined as:

¢ The total or partial loss of the person’s bodily or mental functions; or
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o Total or partial loss of & part of the body; ar

¢ The presence in the body of organisms causing disease orillness; or

¢ The presence in the bady of organisms capsble of causing disease orillness; or

¢ The malfunction, malformation or disfigurement of a part of the person’s body; or

¢ Adisorder ar malfunction that results in the person learning differently from a perscn
without the disorder or malfunction; or

o A disorder, illness or disease that affects @ person's thought processes, perception of
reglity, emotions or judgement or that results in disturbed behaviour, and includes a
dizability that:
o Presently exists; or
o Previously existed but no longer exists, or
o May exist in the future (including because of a genetic predisposition to that

disahility); or

o Isimputed to a person.
It also includes behaviour that is 3 symptorm or manifestation of the disability.

Diversity sccording to the Diversity Council of Australiz refers to the mix of people in an
argenization, that is, all the differences between people in how they identify in relation to their:

¢ Zocial Identity e.g. Aboriginal and/or Torres Strait Islander backegrcund, age caring
responsibilities, cultural background, dizability status, gender, religious affiliation,
zexual orientation, gender identity, intersex status, and socio-2conomic background.

¢ Profeszsionsl Identity e g profession, education, work experiences, arganizational level,
functionzl area, division/department, and location.

Equal Employment Opportunity (EEQ) means equitable access to jobs and benefits and services

for all employess and prozpective employees in the workplace. EEQ aims to ensure fair and
equitable outcomes in all areas of employment which relate to recruitment, selection, access
to information, supervision and management.
EECQ is about:
® Fair practices in the workplace;
¢ Management decisions being made without bias;
¢ FRecognition and respect for the social and cultural backegrounds of all staff and
customers;
o Employment practices which produce staff satisfaction, commitment to the job and
delivery of guality services to customers;
¢ Improving productivity by guaranteeing that:
o Skilled =taff are retained
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o Training and development are linked to employee nesds and customer needs;
and

o The workplace is efficient and free from harassment and discrimination.

Inclusion, according to the Diversity Council of Australia refers to getting the mix of peoplz in
an organization to wark together to improve performance and wellbeing.  Inclusion in a

warkplace is achieved when a diversity of people (e.g. ages, cultural backgrounds, genders,
perspectives) feel that they are:

® Respected for who they are and able to be themselves
o Connected to their colleagues and feel they belong
o Contributing their perspectives and talents to the workplace; and

¢ Progressing in their career at work (2. have egual access to opportunities and
resources)

Social justice is about inclusivity and fairness. It is based on four interrelzted principles of
equity, rights, access and participation. Inthe workplace, it is based on the idea that all pzople
should be able to compete for employment or opportunity on the basis of their ability to do
the job. In particular, it is about being more inclusive and focusing on those groups mast likely
to be marginalised or in vulnerable situations such as Aboriginal and Torres Strait 1slanders,
pzaple fram culturally and linguistically diverse backgrounds, people with disabilities, alder
people, women and young people.

5  POUCY IMPLEMENTATION
51 Responsibilities
Council is responsible for ensuring:
& Al staff selection and @ppointments are based on merit;

o ‘Workplace conditions and career opportunities are fair and equitable;

¢ All employess are given assistance to achieve their full potential with respect to their
pasitions;

¢ Theworkplace is free from unlawful discrimination:

e Equity of access to training and career development.
Workers
Whilst workers have rights, they also have respansibilities to ensure:
¢ They wark to the best of their ability and in line with Council’s Values and Code of
Conduct;

¢ The skills and talent of other workers are recognized, and actions are taken to prevent
discrimination of athers in the workplace;
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¢ The differences amongst fellow workers and customers such as cultural and social
diversity are respectad;

o Al people are treated fairly.

IManagers/Supervisors

Whilst Managers and Supervisors are gffordsd the same rights as all staff members, they
have additional responsibilities to ensure:

¢ That all work practices and behaviours are fair;
¢  The work environment is fres from all forms of unlawful discrimination;
o Employess are consulted on decisions that affect them;

¢ All employess are provided with equal cpportunity to be considered for available
jobs, higher grade duties, job rotation schemes and flexible working arrangements;

® Selection processes are transparent and the methods used are consistent;

¢ All employess are provided with equal access to fair, prompt and confidzntial
processes to deal with complaints and grievances;

o All employess are given equal access to relevant training and development
opporiunities;

¢ Training and development needs of EEC Target Groups are identified and assistance is
provided to help them gain access to training and development opportunitiss;

¢ Participate in learning opportunities and seek feedback to help manage staff
effectively;

® Address actions in the EEDQ Plan to achieve specific EEQ ocutcomes.

52 EED Plan

The reguirement for the Council to estahblish an EEQ Flan is included in the N5W Local
Government Acf 19832,

The EEC Plan autlines Council' s abjectives towards achieving legislative compliance,
gliminating discrimination in the warkplace, and building a culture of diversity and inclusivity.
The EEQ Plan is reviewed, with outcomes reported annually in Council’s Annual Report.

53 Breaches of Policy

It iz Council’s responsikility to ensure the EEQ practices are adhered to and any incidents of
discrimination are addressed. Reports of incidents relating to discrimination will be handled
in accordance with the Coundil's Discrimination, Workplace Bullying and Harassment Palicy.

6. RELATED LEGISLATION, POLICIES AND STRATEGIES

¢ Disshility Discrimination Act 1592
& Fair Waork Act (Cwealth) 2009
& MN5SW Anti-Discrimination Act 1977
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MNSW Local Government Act 1995

Sex Discrimination Act 1584

Wiork Health and Safety Act 2011

Work Health and 3afety Regulations 2017

Local Government [State) dward 2020

Berrigan Shire Council Code of Conduct

Berrigan Shirs 2027 Workforce Management and Development Plan 2017-2021
Berrigan Shire Council 5ocial Justice Framewark

Berrigan Shire Council Privacy Management Plan

Berrigan Shire Council Equal Employment Opportunity Plan
Dizcrimination, Warkplace Bullying and Harassment Policy
Employee Assistance Program Policy

Internal Reporting Policy

Salary Policy

Social Media Policy

Training and Development Policy

Work Health and Safety Policy

Berrigan Shire Council Human Resource Manual
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Introduction

The Berrigan Shire, and surrounding LGAs are diversely populated. People come from a wide
range of ethnic and cultural backorounds, with different religious beliefs, sexual origntation,
disability, family responsibilities, sodo-economic backgrounds, life and work experiences.
Berrigan Shire Coundil is committed to capturing the talents, knowledge, skills and expertise
of this wide ranging community to meet its workforce needs and to create a culture and work
environment where this diversity is encouraged and celebrated.

This is the Berrigan Shire Council’s Equal Employment Opportunity Plan (EEQPF), which builds
on Coundil’s previous Equal Employment Opportunity Management Plan, and is developed to
meet the requirements of the foca/ Government Act 1993 (the "Act’) 5344-345, and to
complement Coundil’s Active Againg & Disability Indusion Strategy and Adtion FPlan, and
Berrigan Shire 20277 Workforce Management and Development Plan 2017-2021,

This EEOP expands on the objectives identified in previous plans, incorporates the principles
of workplace indusion and diversity, and addresses the objectives of the Berrigan Shire 2027
Workforce Management and Development Plan 2017-2021,

Purpose

The purpose of this EEOP is to expand on Council’s existing practices promoting egual
employment opportunity, by committing to embed further, the principles of indusivity and
diversity into the workplace. By embedding these principles, we mirror the objectives for our
community as outlined in the Adive Ageing and Disability Indlusion Framework of:

1. Disabled residents and older people leading active and rewarding lives as valued
members of the community;

2 A whole of Council response to liveability and indusion ensuring that individuals and
carers using Council services make dedisions which support, irrespective of cognitive,
physical, or sensory impairment and at all ages the economic independence and social
wellbeing of disabled and older residents.

The EEOP will also identify additional opportunities and outline actions for our entire workforce
to adopt, that will support the development and growth of our workplace culture. The
Council’s aim is to promote an enviable workplace culture, rich in respect and acceptance
which also reflects the values of our community,

5C Equal Employment Opportunity
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Definitions
Disabifity, under the Dsabilty Discrimination Ad 1992, is defined as:

= The total or partial loss of the person’s badily or mental functions; or

« Total or partial loss of a part of the body; or

« The presence in the body of organisms causing disease or illness; or

= The presence in the body of organisms capable of causing disease orillness; or

+ The malfunction, malformation or disfigurement of a part of the person’s body; or

« A disorder or malfunction that results in the person leaming differently from a person
without the disorder or malfunction; or

« A disorder, iliness or disease that affects a person’s thought processes, perception of
reality, emotions or judgement or that results in disturbed behaviour, and

includes a disability that:

« Presently exists; or

« Previously existed but no longer exists or

«  May exist in the future (induding because of a genetic predisposition to that disability);
or

« Is imputed to a person

It also includes behaviour that is a2 symptom or manifestation of the disability.

Diversity, according to the Diversity Coundil of Australia refers to the mix of people in an
organization, that is, all the differences between people in how they identify in relation to
their:

« Sopdal Identity e.g. Aboriginal and/or Torres Strait Islander background, age caring
responsibilities, cultural background, disability status, gender, religious affiliation,
sexual orientation, gender identity, intersex status, and socio-economic background.

» Professional Identity e.g. profession, education, work experiences, organizational
level, functional area, division/department, and location.

Equal Employment Opportunity (EE0) means equitable access to jobs and benefits and
services for all employvees and prospective employees in the workplace. EEQ aims to ensure
fair and equitable outcomes in all areas of employment which relate to recruitment, selection,
access to information, supervision and management.

EEOD is about:

= Fair practices in the workplace;

« Management decisions being made without bias;

« Recognition and respect for the social and cultural backgrounds of all staff and
customers;

« Employment practices which produce staff satisfaction, commitment to the job and
delivery of quality services to customers;

« Improving productivity by guaranteeing that:

5C Equal Employment Opporfunity
an Pape | 5

Minutes from Wednesday 18 November, 2020
42 of 106



Item Requiring Council Resolution

BERRIGAM

o Ekilled staff are retzined
o Training and development are linked to employee needs and customer neads;

and
o The workplace is efficient and free from harassment and discrimination.

Indlusion, according to the Diversity Council of Australia refers to getting the mix of people
im an organization to work together to improve performance and wellbeing. Indusion in a
workplace is achieved when a diversity of people (e.g. ages, cultural backgrounds, genders,
perspectives) feel that they are :

= Respected for who they are and able to be themselves

« Connected to their colleagues and feel they belong

« Contributing their perspectives and talents to the workplace; and

= Progressing in their career at work (i.e. have egual access to opportunities and

resources)

'5C Equal Employment Opporiunity
an
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BERRIGAM

o Ekilled staff are retzined
o Training and development are linked to employee needs and customer neads;

and
o The workplace is efficient and free from harassment and discrimination.

Indlusion, according to the Diversity Council of Australia refers to getting the mix of people
im an organization to work together to improve performance and wellbeing. Indusion in a
workplace is achieved when a diversity of people (e.g. ages, cultural backgrounds, genders,
perspectives) feel that they are :

= Respected for who they are and able to be themselves

« Connected to their colleagues and feel they belong

« Contributing their perspectives and talents to the workplace; and

= Progressing in their career at work (i.e. have egual access to opportunities and

resources)

'5C Equal Employment Opporiunity
an
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BERRIGAMN

Legislative Requirements
Under the Act, Coundil is required to report on EEQ in the Annuwal Report. The purpose of
this is to demonstrate how Council is achieving the objectives of the Act, which are:

* To eliminate and ensure the absence of discrimination in employment on the
grounds of race, sex, marital or domestic status and disability in Councils, and

* To promote equal employment opportunity for women, members of racial minorities,
and persons with disabilities.

In addition to the Act, additional legislation that supports the requirements of EEQ in the

workplace include:
Leqislation Areas of concern

Racial Discrimination Act {Cwith) 1575 Race. colour, national or ethnic origin.
family responsibilities

Age Discrimination Act (Cwlith) 2004 Discrimination in employment. education,
el

Sex Discrimination Act (Cwlth) 1984 Sex, marital status, pregnancy, sexual
harassment

Disability Discrimination Act [Cwith) 1932 Disabilify includes physical, sensory,
intelfectual and psychiatric impairment.
mental illness and presence in the body of 5
disezss-causing organism.

Australian Human Rights Commission Act Race. colour, sex. refigion. political opinion.
(Cwith) 1585 national extrachion, social arigin. age.
medical record, eriminal record, marital or
relationship status, impairment.
mentalintallactusl or psychiatric disabilify,
physical disability, nationality, sexual
orentabion. and frade union activwty or
imputation of one of the above grownds.
Anti-Discrimination Act (MSW) 1577 Rare (including colour). nationality, descent
and ethnicity. ethno-religious or national
origin, sex, sexuality. age. marital ar
domestic status, pregnancy. parenthood,
breastfeeding, disabifity, physical
impairment. infellectual impainment.
homoseruality, fransgendsr, carer.

BEC Equal Emplaoyment Opporbunity
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Workforce Profiling

In comparison to other government sectors in New South Wales, local government has a
lower percentage of women®. This is prominent in fulltime employment within Rural and
Rural Remote Councils, and was seen primarily in engineering, plant operation, labluring
and construction positions.

Females generally have greater representation in occupations such as office management
and administration.

Berrigan Shire Council is representative of this data. As of 1% June, 2020, males made up
74% of Councils staff. Of the 263 of female staff, positions held included management
roles in finance, risk, economic development, town planning, social and strategic planning,
and library, as well as administrative and library assistant positions.

Whilst administration positions within Council, which were historically an area of female bias
(LGMSW, 2018), had expanded to include males, there was no female representation in
engineering, construction or labouring.

* Local Sovernment Workforce and Future Skills Report New South Wales, September, 2018 comparison by
gender, full time and part time, and urban ar rural and rural remote Councils. Information obtained during
Local Government Skills shortage Survey 2017,

BEC Equal Emplayment Opportunity
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Integrating Equal Employment Opportunity Principles

Whilst Council has a legal obligation to address EEQ principles, we are also progressing
towards a more integrated approach. We are expanding our strategic actions to indude
diversity as part of workforce development, and as a reflection of our community's
expectations.

Increasingly, Council as a service provider is expected to remain abreast of new
developments, address community needs particularly in the sphere of accessibility to Coundil
facilities and services, and accordingly make adjustments. We expect the same of our
business community.

As an organisation, we need to mirror those expectations. We need to look for ways to
diversify and accommodate our workforce. According to the NSW Public Service
Commission, "a diverse workforce increases the recruitment pool and overall capability, and
encourages inmovation” (N5W Public Service, 2012).

Key Strategies

The key strategies for Council to achieve compliance with the Act, and to promote workforce
diversity are:

v Have representation in Councils workforce of peaple from FEQ groups;

v Review sopaintment, promaotion and job transfer pofices and procedures fo ensure
they conform with EFO princioles;

v Review conditions af emplayment practices fo ensure they confarm with EFQ
principles;

v Prevent discrimination, bulling and harassment of our warkers:

»  Review learming and development policies and practices to ensure they conform with
FFQ principles and to incredse participation in stalf trafning and development
apportunities by FFQ ftarget group members.,

BEC Equal Emplayment Opporturity
Plan Page |
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Outcomes

As part of Council’s workforce planning, it is imperative that we align our actions to our
outcomes. As part of integrating EEO principles, we need to ensure that the actions in the
Workforce Development and Management Plan are aligned to our EEOP|outcomes.

Those outcomes are:

1. Increased awareness of equal employment opportunity principles
including strategies for work groups to achieve workforce diversity;

2. Workplaces are free from employment practices that are biased or
discriminate unlawfully against employees;

3. The organisational culture values diversity and the work
environment is free from racial and sexual harassment.

Evidence suggests that diversity can have a significant
impact on business outcomes if the skills of different
groups are better utilised (NSW Public Service, 2012)

BSC Equal Employment Opportunity
Plan Page | 10
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Workforce Devel ent and Ma ement Plan

Under the three pillars of workforce development; attraction/recruitment, retention, and
training; outlined in the Wontforce Development and Management Fian, objectives have
been identified as follows:
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Each workforce development objective has an identified action. Mot all workforce
development actions lend themselves to incorporating EEQ principles, but where this is
possible, those identified workforce development actions will have an EEQ action associated.

These EEQ actions are designed to achieve our outcomes, complement what the Council is
trying to accomplish in workforce development, and to embed the principles of diversity and
inclusion.

B30 Equal Emplayment Opportunity
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......

EEOP Strategic Actions

ZA i1t

Workforce EED Strategy EED Action Result Measuring the Responsibility
Development Plan Qutcome
Objective
Identify, attract and Hawve representation | Expand the promotion of senices within the Access to a wider Review of vacandes ERM/HRSO]
recruit an in Council's workforce | Shire to attract emplovess including: range of patentizl and zppointment
appropriately and of people from EEQ +  Disability support services; employees; statistics including
flexible workforce groups +  Childcars; assessing advertising
+  Access to facilities Repraesentation of mediums used, and
And promote Council 25 an Equal Employment | EEQ Groups within wizrding
Opportunity emplover, Council’s workfarce;
Continue to explors the recruitment of migrant
wiarkars: Difficult professional
positions filled with
Explore the options of establishing 2 regular guzlified apolicants
program of accommodating workers on a
O
BEC Equal Employmeant Opportunity Plan Papgs |12
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Workforce

Development Issue

Increzse the
engagemant and
retention of Council’s
professional and
technically skilled
wiorkforce

EED Strategy

Review appointment,
promotion and job
transfer policies and
procadures b ensure
they conform with
EEDQ principles

Review conditions of
employment practices
o ensure they
conform with EEQ

principles

EED Action Result Measuring the Responsibility
Outcome
Design and implament a job shadowing Career opportunities Participation in job ERM/HRE0
program to encourzge staff from EEQ groups, | made avzilable for shadowing program;
and work experience students, to perticipate internal staff Requests for training
as part of their development; including:
Hold career development programs specifically | « Job swocession; Humbers of female ERM/HRZ0
for female staff to assist in developing their + Participation by staff taking up
careers and recognise their potentizl, fernzle staff in orogram opportunities
training and
aWarensss
programs
Review positions, and remaove barriers to Position descriptions Mo, of female staff oTS
promoting members of EEQ target growps. for outdoor staff are | employed in outdoor
reviewed with female | positions
applicants
encouraged to apply
Review positions and opportunities for EEQ Job-share Mo, of job share DCE/DTS
groups, incduding: arrangements in positions in placs.
+  Job share arrangements for new place,
parents;

+  Job redesign for workers as they age. | Workforce plan Plzn in place: ERM/HRESO
developed identifying | Mo, of warkers DCEDTS
activities suitzble for | employed under the
ageing workers plan.

Review current practices, renegotists Procedures for HR Mo, of staff employed | ERM/HRSO
conditions if appropriste, and establish formal | Manual in place under | in zccordance with
polides and procedures based on EEQ M5 procedures,
principles for 2ach of the fallowing:
+  Tenure
+  Part-time work

IVIITIULES 1TOITI vvedriesudy Lo Novelrper, Zuzu
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T BERRIGAR

Workforce EED Strategy EEDQ Action Result Measuring the Responsibility
Development Issue Qutcome
= Exit intarview
+ _ Job share srrangements
Prevent Review Coundl policies 2nd procedurss to Policy reviewed and Complaints dealt with | ERM/DCS
discrimination, ensure they remain compliant and adopted; expediently under
bullying and demonstrate best practice. Procedures updated procedures;
harassment of gur for HR Manual; Feadback sought from
wiarkers Issue documentation to all staff incuding Information staff.,
policies, procedures and guidelines, disserninated o 2l
staff,
BT Equal Emplayment Opportunity Plan Page | 14
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Item Requiring Council Resolution

Workforce EED Strategy EED Action Result Measuring the Responsibility
Development Issue Outcome
Strengthen workplace | Review leaming and Ensure that effective EED awarensss courses Increzsed awareness | Mo, of staff completed | ERM/HRSO
training znd skillz. development policies | are available for: of the benefits of trainineg.
and practices to +  Management and Overszers wiorkplace diversity
ensure they conform +  HR and payroll staff and inclusion.
with EED principles +  Seaff involved in the induction process
and to increase Ensure learning and dewelopment opportunities | Increzsed numbsr of | Mo, of older staff ERM/HRZO
participation in st2ff | are indusive 2nd 2ccessible, specfically staff participating in completing training.
training znd tailoring programs to assist older waorkers. training programs
developmant Provide flexible training options for 21l staff Training opportunities | Mo, of staff ERM/HRSO
oppormenites by EEQ | particulary in considerstion of carer and expanded to zllow: completing training Mznzgers
target group parental responsibilities, +  Training in place
members, {time put asids
azch working
day):
+  On-fine training
mindes
Provide training on bullying and harassmentin | Increzsed awareness | Mo, of staff ERM/HRZO
the workplace to all staff, of bullying and complating training;
harassment Mo, of complaints
obligations
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References

Local! Government Act 1393

Berrigan Shire Council (2017) Active Ageing & Disability Inciusion Strategy and Action Pian

Berrigan Shire Council (2013) Berrigan Shire 2027: Workforce Management and Development Plan
2017-2021

Local Government NSW [2018) Local Sovernment Workforce and Future Skills Report New South
Wales

MSW Public Service, C. (2012). Promating Warkforce Diversity. www . psc.nsw.gov.au.
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Item Requiring Council Resolution

7.11  Investment Policy
278 Resolved Crs Glanville and Bruce that the Council:

e Revoke its Investment Policy adopted on 20 November 2019; and

e Adopt the Investment Policy set out below:
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Item Requiring Council Resolution

BERRIGAN

14
INVESTMENT
strategic Outcome: Good government
1 1
bate of Adoption: 19 Movember 2020 E Minute Mumber: i
Date for Review: 17 Wovember 2021
Responszible officer: Director Corporate Services

Replaces and revokes the Investment Policy adopted 20

Documant Santral MWovember 2019

2.1.3.1 coordinate Councll investrments, fingrcial manggement,

celivery Program Link: - . .
fingnciol eperations and processing.

1 POUCY STATEMENT

In order to meet future financial commitments, Berrigan Shire Council retains cash that it has
no plans to spend in the immediate future. To make better use of this cash and to retain its
future value, the Council will invest these spare funds —in line with legislation and other legal
reguirements.

This policy is made under section 825 of the Locol Government Act 1293 (the Act) and in
gccordance with the Ministerial Investrment Order published in the Government Gazette of 12
Februzry 2011 and Office of Local Government Circular 17-29.

2 PURPOSE

The purposs of this policy is to provide & framework for the investing of Council’s funds at the
most favourable rate of interest available to it at the time whilst having due consideration of
risk and security for that investment type and ensuring that its liguidity requirements ars being
rmet.

While exercising the power to invest, consideration is to be given to the preservation of capital,
liguidity, and the return of investment.

The Council’s Fingncial Strategy 2016 commits the Council to the following action:

Maintain the existing Investment Policy settings prioritising preservotion of copital over
imrestment return.

Preservation of capital is the principal objective of the investment portfolic. Investments are
to be placed in a manner that seeks to ensure security and =afeguarding the investment

Page 1
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BERRIGAN

portfolic. This includes managing credit and interest rate risk within identified thresholds and
parameters.

Investrments should be allocated to ensure there is sufficient liguidity to meet &ll reascnakly
anticipated cash flow requirements, as and when they fall dus, without incurring the risk of
zignificant costs due to the unanticipated sale of an investment.

Investrnents are expected to achieve a market average rate of return in line with the Council's

risk tolerance.

3. SCOPE

This palicy applizs to all Council officers with responsibility for the investment of Council's
funds in financial instruments.

4. DEFINITIONS

Credit risk the risk that an institution or @ product the Council has invested in
fails to pay the intersst and/or repay the principal of an investment

Market risk the risk that the fair value or future cash flows of an investment will
fluctuzte due to changes in market prices

Liquidity risk the risk the Cauncil is unzgble ta redeem the investment at & fair price
within a timely period

Maturity risk the rizk relating to the length of term to maturity of the investment —
the longer the term, the greater the length of exposure and risk to
market valatilities

Reinvestment risk the risk that future cash flows—either interest or the final return of
principal—will nesd to be reinvested in lower-yislding investments

Preservation of Capital the requirement for preventing losses in an investment portfolio’s
total value (considering the time value of money)

Diversification setting limits to the amounts invested with a particular financial
institution or government authority to reduce credit risk

Liquidity ensuring that funds are available in & timely manner to mest the
Council's cash flow requirements without the unanticipated, and
potertizlly disadvantzgeous, sale of investment products

Page 2
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BEERRIGAN

Fimancial instrurnent amy contract that gives rise to & financial asset of onz entity and
financial liability or eguity instrument of another entity

5. POUCY IMPLEMENTATION
5.1 Delegation of authority

Authority for implementation of the Investment Policy is delzgated by Council to the General
Manager in accordance with the Local Government Act 1953,

The General Manzger may in turn delegate the dey-to-day mansgement of Council's
imvestments to the Responsible Accounting Officer, or to other Officers. This is subject to
regular review.

Officers’ delegated authority to manage Council’s investments shall be recorded in line with
the Council’s stendard procedurss regarding delegations.

Cfficers with delegated authority under this policy will be required to acknowledge they have
received a copy of this policy and understand their cbligations in this role.

5.2 Prudent person standard

The investment will be managed with the care, diligence and skill that a prudent person waould
exercise. As trustees of public monies, officers are to manage Coundil’s investment portfolios
to safeguard the portfolio in accordance with the spirit of this Investrment Policy, and not for
speculative purposes.

5.3 Ethics and conflicts of interest

Cfficers shall refrain from personal activities that would conflict with the proper execution and
manzgement of Council’ s investment portfalio.

Councillors and Officers are obliged to act in accordance with the Council’s Code of Conduct
and comply with the Council’s procedures for declaring gifts and actual or perceived conflicts
of interest.

Independent advisors are also required to declare that they have no actusl or perceived
conflicts of interest. Dealings between the Council and an independent advizar will be in line
with the Council's Statement of Business Ethics.

54 Approved investments

Investments are limited to those allowed by the maost current Ministerial Investment Order
that has been issued by the NSW Minister for Locgl Government.
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BEERRIGAN

55 Prohibited investments

In accordance with the Ministerial Investment Qrder, this investment policy prohibits but is not
limited to any investment carried out for speculative purposes including:

s Derivative based instruments;

¢ Collateralized Debt Obligations (CDOs);

¢ Principal anly investments or securities that provide potentially nil or negative cash
flow: and

» Stand-alone securities issued that have underlying futures, options, forwards contracts

and swaps of any kind.
This policy glso prohibits the use of leveraging (borrowing ta invest).

5.6 Local economic benefit

The Council will give consideration to imvestment products from institutions that provide &
direct economic benefit to the Berrigan Shire community. This may include:

& Institutions that operate a retail branch in the Shire
o Institutions specifically estzblished for the purpose of investing in the local arez
including the Berrigan Shire, such as local credit unions.

This is conditional upon the Council complying with its other obligations under this policy and
the achieverment of comparsble investment security and rates of return. Any such
consideration will be in ling with the Council’s obligations under legislation and its purchasing
policies and procedures.

5.7 Local econornic benefit

In accordance with the Council’s Risk Management Policy and Framework, the Council should
minimise risks and encourage and promote transparency and good governance.

Risks will be assessed with resultant investment decisions authaorised by the General Manager,
ar in accordance with Delegated Authority.

Controls will be integrated into investment management strategies which recognise these
risks:

Credit risk
Market risk
Liguidity risk

Page 4
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»  Maturity risk
¢ Reinvestment risk

When addressing these risks, the Council and its officers will consider the following key
principles:

® Preservation of Capital
o Diversification
¢ Liguidity

In addition to emplaving controls to reduce counterparty risk, management and operational
controls for corruption prevention will be employed, which include:

¢ Fraud Control messurss as identified in the Council’s Fraud Control Policy and
associated plans.

» Compliance with the Council’s Code of Conduct

¢ The use of the Council’ = Gift and Conflict of Interest Disclosure procedures

s Reference to the Internzl Reparting Policy.

s Manthly reporting to the Coundil

o External Auditing

58 Investment advisor

The Council may, from time to time, appoint @ consultant to provide independent advice on
the Council’s investrnent strategy or on individual investrment products. Independent advisors
must be licenced by the Australizn Securities and Investment Commission and must be
appointed by resclution of the Council.

The advisar must be an indspendent person whao has no actual or potential conflict of interest
in relation to investment products being recommendsd and is free to choose the most
appropriate praduct within the terms and conditions of the investment policy. This specifically
excludes the eppointment of advisors that receive commissions from providers of investrment

products likely to be reviewed or recommended.

The independant advisor is required to provide written confirmation that they do not have any
actual or potential conflicts of interest in relation to the investments they are recommending
or reviewing, including that they are not receiving any commissions or other benefits in relation
to the investments being recommended or reviewsd.

59 Measurernent
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The Council will measure and report on its investments to the Council on a market value basis.
The market valus is to be assessed at lzast once 3 month to coincide with the monthly
Investment Report.

For the purposs of the annual financial statements, investments will be valued in line with
Australian Accounting Standards and the Local Government Code of Accounting Practice and
Financial Reparting

5.10 Benchmarking

The Council will measure and report on its investments to the Coundil on a market value basis.
The market valug is to be assesszed at least once @ month to coincide with the monthly
Investrnent Report.

For the purposze of the annuazl financial statements, investments will be valued in ling with
Australian Accounting Standards and the Local Government Code of Accounting Practice and
Financial Reporting

5.11 Reporting and reviewing investrnents

Documentary evidence must be held for each investment and detzils thereof maintained in an
Investrent Register.

The documentary evidence must provide Council legal title to the investment.

Certificates must be obtained from the financial institutions confirming the amounts of
investments held an the Council’s behalf as at 30 June each year and reconciled to the
Investment Register.

All investments are to be sppropriately recorded in Council’s financial records and reconciled
at lzast on 3 manthly basis.

A manthly report will be provided to Council. The report will detail the investment partfolic in
terms of performance, percentage exposure of total portfolio, maturity date and changes in
market value.

5.12 Policy review

This Investrment Policy will be reviewed by the Council na lzss than annually. It will alsa be
reviswed as required in the event of legislative changes.

The Investment Policy may also be amended as & result of other events that provids the Council
with opportunities that are to the advantage of the Council and in the spirit of this policy.
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Any amendment to the Investment Policy must be by way of Council resolution

6. RELATED LEGISLATION, POLICIES AND STRATEGIES

6.1 Compliance

All investrnents are to comply with the following

Local Government Act 1933
Local Gavernment (General) Regulation 2005

Ministerizl Investment Order

Local Gavernment Code of Accounting Practice and Financial Reparting
Australian Accounting Standards

Office of Local Government Circulars

Relevant Council doouments

Long Term Financizl Plan

Financial Strategy 2016

Fraud Control Policy

Fraud Control Plan

Rizk Management Policy and Framewark
Code of Conduct

Internal Reporting Policy

Staternent of Business Ethics
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7.12  Asset Accounting Policy
279 Resolved Crs Bodey and Morris that the Council:

1. Revoke the Asset Accounting Policy adopted on 17 July 2019

2. Adopt the Asset Accounting Policy set out below:
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o8

ASSET ACCOUNTING
Strategic Outcome: Good government
T T
| |
Cate of adoption: 18 Novembear 2020 i Minuts Mumber: |
Dete for Review: 17 Movember 2021
Responsible Officer: Director Corporate Services

Replaces and revokes the Asset Accounting Policy adopted 15
June 2012

Cocument Control:

2.1.3.1 Coordingte Council investments, financial management,

Celivery Program Link: _ ) . X
fingneia! operotions and processing.

1. POLICY STATEMENT

Council has an obligation to ensure that all assets are managed efficiently in accordance with
the Council’s Asset Management Plan. This policy provides a framework to regulate and guide
the identification, reccgnition and measurement of non-current assets that provide future
economic benefit to Berrigan Shire Council and the community.

This policy outlines the mandatory asset management accounting requirements to maintain
compliance with the Local Government ACt and Australian Accounting Standards.
2. PURPOSE

The purpose of this policy is to provide guidance, clarity and consistency regarding the
treatment of capital expenditure, depreciation, revaluations, disposals and acguisitions which
will provide greater understanding and accuracy of Council’s capital requirements.

3 SCOPE
This policy applies to all non-current infrastructure, property, plant and equipment [IPPE)

recognised in Council, as well as intangible assets.

This policy generally impacts upon all Council employees, volunteers and contractors.
Specifically, the policy is directly applicable to Budget Centre Managers and Council officers
whio have asset management and asset accounting responsibilities.

4. DEFINITIONS

Accumulated Depreciation the total of the entire annual depreciable amount that has been
applied to the asset since the asset has been used by the entity

Page 1
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Asset Class:

Capitalisation threshold

Capital Works in Progress

Carnying amount

Contributed asset

Control

Council

Decommissioning

Depreciable amount

Depreciation:

BERRIGAN

A resource which is controlled as a result of past events and from
which future economic benefits are expected to flow to the entity.

The categories of assets used by the Coundil for asset management
and accounting purpcses, such as land, buildings, facilities,
imfrastructure assets, plant and equipment, furniture and fittings.

Pinimum amount whereby the value of a non-current asset must
be capitalised whereas, below this cost the value s expensed.

Capital Works not completed within the financial year and neads
to be carried in T2 the next financial vear.

The amount at which an asset is recognised after deducting any
accumulated depreciation and accumulated impairment losses e,
it's written down value (WDWV)

An asset that is transferred at below or no cost, usually by way of
contracts  with developers, through government transfer
arrangements or as a result of a beguest.

The potential to contribute, directly or indirectly, to the delivery of
relevant goods or services in accordance with the entity's
objectives of a8 particular wolume, guantity and gquality to its
beneficiaries including the ability to restrict access of others o
those bensfits.

The amount of cash or cash equivalent paid or the fair value of any
other consideration given to acguire an asset at the time of its
acquisition or construction.

Berrigan Shire Council (BSC)

The remowval, demolition or elimination of an asset's service
potential, resulting from 3 specific management decisicon.

The cost of an asset, or other amount substituted for cost, less its

residual value.

The systematic allocation of the depreciable amount of an asset
over its usaful life.
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Fair Value The price that would be received 1o s2ll an asset or paid to transfer
a liability In an arderly transaction between market participants at
the measurement date. For infrastructure assets, replacement
cost represents fair value.

Future economic benefit  [or service potential): The potential to contribute, directly or
indiractly, the delivery of goods and services in accordance with
Council’s objectives of a particular volume, guantity or gquality to
its beneficiaries. It includes sccial, environmental, financial and
governance benefits.

Impairment loss: The amount by which the carrying amount of an asset or 3 cash-
generating unit excesds its recoverable amount.

Intangible asset An identifiable non-monetary asset without physical substance.

Maintenance: Periodic expenditure required to ensure that the asset lasts as long
as it is expected o last {useful life) and that it provides and
continues to provide future ecenomic benefits. Maintenance can
also include expenditure on non-current assets that do not meet
the capitalisaticn criteria.

Materiality- Az defined by AASE 1031 is ‘Information is material, if its omission,
misstatement or non-disclosure has the potential, individually or
collectively to:

s |nfluence the economic decisions of usars taken on the basis
of financizl statements or

= Affect the discharge of accountability by the management or
governing body of the entity.”

Network assets & chain of interconnected but dissimilar assets connected for the
provision of the one simultaneous service. Individoally, these
assets are below capitalisation thresholds, but require recognition
im the fingncial statements due to their collective value.

Mon-current asset: An asset held for wse rather than exchange and which provides an
economic benefit for 3 period greater than 12 months.

Pattern of consumption The pattern in which the asset's future economic benefits are
expected to be consumed by Council. This maybe constant,
increasing, decreasing or variable.
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Practically completed

Renewal:

Replacement cost

Residual value

Retention costs

Upgrade:

Useful life

Valuation

Written down value

BERRIGAN

Projects where the majority of the project is practically complete,
ar the core asset is placed in service and commissioned.

Expenditure that exceeds the useful life or increases the service
potential of the ssset beyond its current condition but not
exceeding 1ts current maximum design level (for example,
resesling of a road).

The cost of replacing the total potential future economic benefit
of the existing asset using either reproduction or modern
equivalents after taking into account any differences in the utility
of the existing asset and the modern eqguivalent.

The estimated amount that an entity would currently obtain from
dizposal of the asset, after deducting the estimated costs of
dizsposal, if the asset were already of the age and in the condition
expected at the end of its useful life.

Costs due to the contractor withheld by the Council for 3 period of
time as stipulated in the construction contract.

Expenditure that exceeds the useful life or increases the service
potential of the asset beyond its current maximum design level —
for example, widening a road to add an extra traffic lane ar
improve safety.

The period over which an asset is expected to be available for use
by Council; or the number of production or similar units expected
1o oe obtained from the asset by Coundil.

The process of determining the value of an asset.

Refer to Carnying amount above

5. POLCY IMPLEMENTATION

5.1 Responsibilities

Position Directorate

Mayor Council

Responsibility
To lead coundillors in their understanding of and compliance
with this policy, its notes and guidelines.
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Position Directorate

General )
Executive

Manzger

Budget

g Al

Centre )
Directorates

Managers

All other

staff and

committees | Al
personnel Directorates

[Asset

custodians)

Finance Corporate
Manager Services

52 Recognition

5.2.1 Criteria

BERRIGAN

Responsibility

To lead staff {directly and through delegated authority) in
their understanding of, and compliance with, this pelicy and
guidelines.

The Budget Centre Managers must ensure that the asset
custodians comply with this policy.

5Staff and committes personnel are custodians of the assets
and may be users of the asset as well. They are primarily in
charge of the asset and responsible for its physical presence
and maintenance.

Any change to the asset through construction, addition,
disposal, decommissioning, transfer and renewal, upgrade or
an action which changes its value as held in Council’s books is
to be communicated to the Finance Manager.

Asset Custodians are personnel who are delegated the
responsibility by the Budget centre managers to maintain the
inventory of the assets in their area.

The Asset Custodians still hold the primary responsibility for
the asset, including to inform the budget centre managers of
costs incurred on any asset whether 1Tis through construction,
addition, disposal, decommissioning, transfer, renewal,
upgrade or an action which changes its value as held in the
Council's books.

Responsible for ensuring that all Council's assets are
accounted for in accardance with applicable Australian
Accounting 3tandards and other relevant legislation.

Council will recognise a non-current asset if the following is satisfied:

a) It is probable that future economic benefits associated with the item will flow to the

entity; and
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b}
(o}
d)

el
fl

BERRIGAN

The cost of the item can be measured reliably;

The item has physical substance;
The item is not held for sale and is expected to be used by the entity for more than 12
months;

Council has control over the asset
The cost exceeds the recognition thresheld set by Council

All non-current assets are initizlly recognised at cost when it exceeds the recognition threshald,

with the exception of network assets.

Where an asset is constructad the cost will be capitalised in the year the asset is financially

complete, or at comprehensive revaluation whichever oocurs first

5.2.2 Cost

The cost of @ non-current asset comprises:

a)

b)

Its purchase price, including import duties and non-refundable purchase taxes, after

deducting trade discounts and rebates plus costs incidentsal to the acguisition, including

architects’ fees and engineering design fees and all other planning costs incurred

Any costs directly attributable to bringing the asset to the location and condition

necassary for it to be capable of operating In the manner intended by management.
These include:

Vi

Costs of employvee benefits [as defined in 4436119 Employes Benefits) arising
directly from the construction ar acquisition of the asset

Costs of site preparation

Initial delivery and handling costs

Installation and assembly costs

Costs of testing whether the asset is functioning properly, after deducting the
net praceeds from selling any tems produced while bringing the asset to that
location and condition (such as samples produced when testing equipment);
and

Professional fess

The initial estimate of the costs of dismantling and removing the item and restoring the

site on which itis located, the obligation for which an entity incurs either when the item
is acquired or a5 a conseguence of having usad the item during a particular pericd for

purposes other than to produce inventories during that pericd.

Purchase costs that are to be excluded from the cost of the non-current asset are:
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a) Costs of opening a new facility;

by Costs of introducing & new product or service [including costs of advertising and
promotional activities);

o) Costs of conducting business in a new location or with 3 new class of customer
(including costs of staff training); and

d) Administration and other general overhead costs.

Costs on assets incurred after initial recognition are to be capitalized whenever the associated
work gither renews, extends or upgrades the asset's completed or underlying service potential.

Motwithstanding, where an assetis acguired at no cost, or for a nominal cost, such as developer
and other contributed assets, the cost s its fair value as at date of acquisition. Where an asset
is contributed/donated by & developer it is recognised when the Council a8ssumes respansibility
for the asset.

5.2.3 Metwork assets

A netweork is 3 grouping of multiple assets that individually fall below the capitalisation
threshold but as a wheole is material in value. These assets perform a whele service and reguire

recognition in the financial statements

5.2 4 Metwork assets

The acquisition of miner assets under the recognition thresholds is treated as an expense and
iz recorded in an Attractive Items Register. All departments within the Council are responsitle
for maintaining their own Attractive Items Register which is subject to periodic internal and

external audit.

5.2.5 Intangible gssets

Where the asszet does not have physical substance but meets other criteria it will be recorded

as an intangible asset.

5.2.6 Materality

As guidance in considering materiality threshalds, the following are to be used:

a) Anameount egual to or greater than 10% of the appropriate base may be presumed to
be material;

b} Anamount equsl to or less than 5% may be presumed to be not material; and

) Anamount between 5% and 10% requires judgement.

The asset recognition thresholds that apply to 2ach asset class are detailed in Appendix 1.
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5.3 Valuation

Al Council assets that gualify for recognition are to be initially measured at cost. However,
where an asset is acquired at no cost or for nominal consideration, cost is determined as fair
value at the date of acquisition. Fair value is deemead ta be either:

a) Market Value if there is market evidence, or
b} Depreciated Current replacement cost if there is no market evidence

Where an asset was acquired in prior financial years and has yet to be recorded In Councils
financial asset register, the asset is to be brought to account at the fair value as at the date of

reccgnition.
The valuation method applicable to each Asset Class is detailed in Appendix 1

54 Renewal/Upgrade/improvemnent

After initial recognition of all non-current assets at cost, assets are maintained to their
optimum service potential through annual capital programs. Each year capital programs are
budgeted, and the asset custodians will have their inputs for each asset classes.

5.4.1 Treatments

Bazed on the asset conditions, the use or consumption of assets and service potential, projects
will be budgeted. This will include renewsls, upgrades or improvemeants to the assets.

Renewals - Re-establishing an existing asset's service potential; required once an asset's
condition degrades to the point the related service can no longer be sdegustely
provided.

Upgrade - Enhancement o existing assets to provide a higher level of service from the
current level of service.

Improvement - |morove an existing assets condition from the current condition or service
potential which will then improve the useful life and remaining useful life.

A similar accounting process will be carried out for the above three capital treatments to the

assets. During capitalisation process the relevant asset will be added with the actusl capital
sent and the condition will be improved based on the in-house engineer's condition
assessment.

5.4.2 Capitalisation

Capital expenditure on existing assets can be capitalised when the following criteria is met:
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a) The amount exceeds the asset recognition threshold; and
b) OMNE of the following applies:

i.  The resulting asset provides a higher level of service (increase of service
capacity or service quality), an upgrade; or
ii. The expenditure results inam averall cost saving; or
iii.  The expenditure extends the life of the resulting asset beyond the original

expectation, 3 renewal.

Expenditure that does not meet the above classification is treated as an expense in the financial
statements

5.5 Revaluation

All non-current assets subject to a revaluation process in accordance with AASBL16 are to be
revalued at Fair Value. The Gross Rewvaluation method is to be applied, whereby any
accumulated depreciation at the date of revaluation is restated groportionally 1o the change
in the aszet’'s gross carrying amount. With the exception of assets that remain valued at cost,
a full revaluation is undertaken every three to five years.

Aszets will be valued where spplicable taking intoc account economic obsolescence, surplus
Capacity and asset optimisation.

Animterim revaluation using indices developed via a deskiop approach is to be undertaken at
financial year-end for an asset class subject to regular revaluations whenever there has been a
material movement in replacement cost (or market value, where applicable) since the last
comprehensive revaluation.

If the carrying amount of a class of assets decreased as a result of revaluation, the net
revaluation decrease shall be recognised in profit or loss

5.6 Depreciation

The straight—line method is adopted by Council to reflect patterns of consumption for all
noncurrent assets, other than parcels of land, which are not subject to depreciation or
amortisation.

Depreciation and amortisation parameters [remaining life, asset condition, residual value), are
to be reviewed at least annually 1o ensure currency for end of financial year reporting.

5.7 Impairment
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Where the carrying amount of an asset is found to exceed the recoverable amount the asset
i5 1o be written down to the recoverable amount and an impairment loss recorded. The
impairment loss will be recognised immediately as an expense, unless the asset class is carried
at a revalued amount. In this Circumstance, any impairment losses shall be treated as a
revaluation decrease in accordance to AASE 136 Impairment of Assets to the extent it reverses
any previous revaluation increment.

Council 1s obligated to assess at each reporting date whether any assets are impaired. The
ingicatars of impairment include:

a) Economic performance.
o] Obsolescence by design.
C) Significant changes 10 its primary use.

All assets are to be reviewsd annually for impairment

5.8 Waorkin progress

Capital work-in-progress is to be disclosed as @ separate category for financial reporting
purposes, at accumulated cost.

Work in progress balances are to be reviewed monthly to ensure completed projects are
brought to account as assets within a timely manner and any operational costs are expensed
accordingly.

59 Disposal
Waluable Non-Current Assets may be disposed as per Councils Disposal Policy.

When Council resclves to sell a non-current asset and the disposal is likely to occur within 12
micnths, the asset is to be classified a= "Held for 5ale’ in the Current Assets. The valuation of
such as assets will be the lower of carrying value in the asset register as at the date of resclution
or fair value less costs to sell if the carrying amount will be recovered principally through sale
transactions. Assets held for sale are to be reviewed each end of financial year. If the sale is no
longer occurring within 12 months then the asset is to be reclassified back o non-current
assels

Assets are to be removed from Council asset registers on disposal, trade-in, retirement,
decommissicning, abandonment, confirmation of any theft or loss or when it is withdrawn
from use and no further economic benefits are expected from the asset.

5.10 Disclosures

Council shall disclose the following on non-current assets within the financial statements:
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a) Measurement basis used for determining gross carrying amount;

b} Capitalisation threshelds for asset recognition;

¢} Deprecigtion/ameortisation methods used;

d} Wseful lives or the depreciation/amortisation rates used;

e} For each asset class, the gross carrying amowunt and the accumulated
depreciation/amaortisation (aggregated with accumulated impairment losses) at the
beginning and 2nd of the period; and

f) For each asset class a reconciliation of the carrying amount at the beginning and end
of the period showing:

I.  additions

il.  tramsfers between asset classes
jil assets classified as held for sale
iv.  disposals

. increases or decreases from revaluations
vi. impairment losses recognised
Wil depreciation

Detzils of any revaluations including the valuer's name, type of revaluation (full revaluaticn or
interim revaluation), date of effect and the fimancial impact (both for gross wvalue and
accumulzted depreciation).

Disclosures within the financial statements in regards to fair value are outlined at Appendix 2.
511 Review
This policy will be reviewed when any of the following occur:

a) Asrequired by legislation.
b} The related documents are amended or replaced.
c)  As determined from time to time by a resolution of Counci

6.  RELATED LEGISLATION, POLICIES AND STRATEGIES
61 Legislation

. Local Government Act 1953 [N3W)
. Local Government (General) Regulation 2005 [M3W)
. OLG Code of Accounting Practice and Financial Reporting circulars

62 Awstralian Accounting Standards

«  AASE S Mon-current Assets Held for 5ale and Discontinued Operaticns
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AASE 13 Fair Value Measurement

ALSE 101 Presentation of Financial 3tatements

AALE 108 Accounting Policies, Change in Accounting Estimates and Errors
AASR 116 Property, Plant and Equipment

AASE 16 Leases

AASE 123 Borrowing Costs

AALE 136 Impairment of Assets

AARR 137 Provisions, Contingent Liakbilities and Contingent Assets

AASE 138 Intangible Assets

AASE 140 Investment Property

AASE 1041 Revalustion of Mon-Current Assets

AASR 1031 Materiality

AASE 1051 Land Under Roads

AASE 1049 Whole of Government and General Government Sector Reporting
SACA Statement of Accounting Concepts — Controlled Assets

Industry guidelines

IPWEA’'s Australian Infrastructure Financial Management Guidelines

CPA Guide to Valuation and Depreciation for Public and Mot-for-profit sectors under
AALE Accounting Standards

M5W Treasury TPP 14-01 Accounting Policy: Valuation of Physical Mon-Current Assets
at Fair Value

Industry guidelines

Disposal Policy

Asset Management Policy

Capital Works on Community Facilities Policy
Contributory Footpath and Eerb and Gutter Schemes
Legislative Compliance Palicy

Procurement and Disposal Policy

Risk Manzgement Policy & Framewark

Tender Policy

Accounting Policy

Berrigan Shire Council Aszet Management Plans

All Other Integrated Planning and Reporting documentation
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APPEMDIX 1- ASSET RECOGNITION THRESHOLDS

Asset Class  Asset Examples Asset Useful life  Measurement Valuation Approach
Category Recognition (Years) Model
Threshold
Capitel Works in Progress Al N AT Cost NfA
— Majeor plant (graders, loaders, stc.), Cost approach —
Eauinment fleet vehicles [cars, utes, etc.] and »52,000 E-15 Historical Cost depreciated historical
mincr plant (chainsaws, mowers etc.) cost
F'Iar!: znd N I‘_-la'd'-'.-‘a'e. printing-: e-.r'._-:e.s, Cost zpprosch —
Equipment _ ) T= ephone 2qu p!'nent,.ne.-.'.:-_rk »52,000 4-10 Historical Cost depreciated historical
Equipment devices, electronic equipment coat
Furmiture & ) Cost approach —
Fittings InZgor furniure 52,000 10-20 Historical Cost depreciated historical
cost
Land under Council offices, depots,
Operational ibraries, water and sewer trestment | Al NfA Fair Value Market value
Lznd* plants etc.
. Lend under parks, recreation
Community . Al N Fair velus Markes value
resarves, public halls stc.
Lznd Under Roads —scguired Costzpproach -
sincs 01/07/2008 Al WA Fair value depreciated historical

CosT

*minor land parcels (less than 100mz2 or less than 3m in width] have no market value and possess limited or negligible service potential. Due to materiality
these miner land parcels are recorded in Council's financial asset register at nominal value.
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Asset Class

Land
Improvements
- depreciation

Infrastruchure:

Buildings

Tranzport

Category

Activity Ares

Non
Epecizlized /

Specializad

Roads
nicluding Kerb
E Channels,
Carparks,
Runways B
TarWaEys
Bridges &
Culverts

Footpaths

Bulk
Earthwaorks
{mon-
depreciable)

BERRIGAN

Examples

Car parks, netball and tennis courts,
fences etc.

keplacement of whale components
=zuch a5 roof, wall, door, floor
coverings, bathrooms, kitchens,
SECUrity systems, electrical systems,
air conditioners and elevators

Formation, pavemnent, surface, kerb
E: gutter, crash barrier. road island

Deck. abutment, substructure

Pathway, cycleway, footbridze

Formations [ Levee banks

=35,000

#310,000

=310,000

=310,000

=310,000

=310,000

Useful life
(Years)

ED

20-100

20-80

50-100

40

20

Measurement
Model

Historical Cost

Fair Walue

Fair Walue

Fair Walue

Fair Walue

Fair Walue

Valuation Approach

NA

Market value and
Historical cost

ozt approach and
current Replacemant

COsT

Current Replacement
COsT
Current Replacemant

cosT

Historical cost / current
replacement cost
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Asset Class

Stormwater
Drainzgs

Water
Infrastructure

Sawer
Infrastructure

Category

Stormwater
Drainggs

Purnp stations

wWater mzins

Water
Ancillary
Treatment
plant
wWater
Reservoir
Sawer/

Effluent Purmp
stations

Sewer/Effluen
t mains
Sawer

Ancillary

Examples

BERRIGAN

Recognition

Threshold

Culverts, channels, detention basins,
headwalls, pipes. pits, flood waming >510,000

TystEm

Mechanical and electrical

- =310,000

components, civil structures
Pipework 510,000
Telemetry, monitoring =510,000
Mechanical and electrical

N - 510,000
components, civil structures
Mechanical and electrical
components, pipework, rocfs, =510,000
structures
Mechanical and electrical +£10.000
components, cvil structures +10,
Fipework 510,000
Monitoring, telemetry 510,000

Useful life
(Years)

20-100

=0-80

70-80
15-20

10-100

20-100

30-70

30-50

10-100

Measurement
Model

Fair Value

Fair Value

Fair Value

Fair Walue

Fair Value

Fair Walue

Fair Value

Fair Value

Fair Walue

Valuation Approach

Current Replacement

CosT

current replacement
Cost

Unit Rate / Condition
baz=d

Current replacement
Cost

Current replacement
Cost

Current replacement
Cost

Current replacement
Cost

Current replacement
Cost

Current replacement
Cost
Current replacement
Cost
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Asset Class  Asset
Category

Sawer/
Effluent

Ewimming Pools

BERRIGAN

Other Cpen Space / recrestional | facility, fences, getes, outdoor

Other Assets:

Hertage

Library books

Intangible Eoftware
Other
Tip 355813

Quarry 3ssets

Examples Asset
Recognition
Threshold
T'eatr.nE nt Plant r-.-15-:han.||:.al and =510,000
electrical components, civil structures
Pool shell, tiling =55,000
Playeround eguipment, boating
. . =
furniture, lighting, barbeques, bike +=.000
racks, stairs, shelers
Msaics, tapestries other heritage al
tams '
Book collection Al
Includes both intermally generated =£5,000
and externally supplied.
Artwork, artefacts, flagpoles =52,000
and restoration assets:
Al
Al

Useful life
(Years)

10-100

20

30-100

25-20
25-20

Measurement
Model

Fair value

Fair value

Fair value

Historical Cost

Historical Cost

Historical cost

Historical Cost

Historical cost

Historical cost

Valuation Approach

current rep FCEeMment
Cost
current rep FCement
Cost

current replacernent
Cost

Cost approach
Cost Approach

MiA

MiA

MiA
MiA
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BERRIGAN

APPEMDIX 2- FAIR VALUE FINANCIAL STATEMENT DISCLOSURES

Level of
Imput

Disdosure dependent upon Level of Valuation Input

The amounts of any transfers between Level 1 and Level 2 of the fair value
hierarchy, the reasons for those transfers and Council's palicy for determining
when transfers between levels are deemed to have coourred. Transfers into
each level shall be disclosed and discussed separately from transfers out of each
lewal.
A description of the valuation technique(z} and the inputs used in the fair valus
measurement. |f there has been a change in valuation tachnigue (2.5 changing
frem a market approach to anincome approach or the use of an additional
valuation technigque), Council shall disclese that changs and the reason(s) for
msaking it
The effect of the measurements on profit or loss or other comprehensive
income for the peried.
A reconciliation from the opening balances to the dosing balances, disclosing
separately changes during the period attributable to the following:
(i} total gzinz or lossas for the period recognised in profit or loss (at line
item lavel]
[ii] total gains or losses for the period recognised in other comprehensive
income [at line item lavel]
[iii} purchasas, sales, iszuss and setzlements
[iw) the amounts of 2ny transzfers into or out of Lewel 3, the reasons for
those transfers and the entity’s policy for determining when transfers
between levels are deemed to have occurrad. Transfers into Level 3 shall
be dizclosed and discussed separately from transfers out of Level 3.
A description of the valuation processes usad by Council.
If the highest and best use of an asset differs from its current use, disclose that
fact and why the asset is being used in a manner that differs from its highest
znd best use.
If the highest and best use of an asset differs from its current use, disclose that
fact and why the asset is being used in a manner that differs from its highest

and best uzs.
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7.13  Accounting Policy
280 Resolved Crs Reynoldson and Bruce that the Council:

1. Revoke the Accounting Policy adopted on 17 July 2019

2. Adopt the Accounting Policy set out below:

Minutes from Wednesday 18 November, 2020
81 of 106



Item Requiring Council Resolution

BERRIGAN

99
ACCOUNTING

Strategic Qutcome: Good government

7 T
Dete of Adoption: 18 Movember 2020 E Minute Humber: i
Dete for Review: 17 Movember 2021
Responszible Cfficer: Director Corporate Services

Replaces and revokes the Accounting Policy adopted 19 June

Cocument Contral: 2018

2.1.3.1 coordingte Council investments, finoncigl management,

Celivery Program Link: - . .
financial cperations and processing

1 POLCY STATEMENT

To comprehensively collate accounting policies, significant judgments, estimates and
assumpt|cn5 in regard to the financial records and pasition of the Cauncil.

All such relevant sccounting policies and practices must comply with relevant accounting
standards, and be in line with requirements of the Office of Local Government Code of
Accounting practice.

2 PURPOSE

To ensure adequate practices are put in place to direct the accounting and inform treatment
of revenue, expenditure, assets, liabilities, equity and to guide the preparation & presentation
af Annual Financial Statements. These policies are includad in full with each s2t of statements.

Ta specify and cutline the specific treatment Council has adopted in its financial reporting and
treatment of relevant accounting issues, in particular where:

. The accounting standards offer more than one option in the treatment of a particular
issue

* Where the Office of Local Government Code of Accounting Practice has alternative
treatments or seeks Council to make a choice or elect & particular method

* Council practices require further explanation or clarification

3. SCOPE

This policy applies to all Council activities, in particular the preparation and presentation of the
financial statements.
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4 DEANITIONS

AASB Australian Accounting Standards Board
oG MaW Office of Local Government
The Code The Local Government Code of Accounting Practice and Financial

Reporting as issued annually by OLG.
5 POLICY IMPLEMENTATION

5.1 General basis of preparation of finandal statements

Councils general purpose financial statements are prepared in accordance with Austrzlian
Accounting Standards and Australian Accounting Interpretations, the Local Government Act
1993 and Regulations, and the Local Government Code of Accounting Practice and Financial
Reporting.

Council will review the impact of all new Australian Accounting Standards and any new
accounting policies it adopts.

Financial statements are prepared under historical cost convention, as modified by the
revalustion of certain financizl assets and liabilities and certain classes of infrastructurs,
property, plant and equipment

5.2 Significant accounting estimates and judgements
The preparation of financial statements requires the use of certain critical accounting estimates. It also
reguires management to exercise its judgement in the process of applying the Coundil's accounting

policies.

Estimates and judgements are continually evaluated and are based on historical experience and other
factors, including expectations of future events that may have a financial impact on the Council and

that are believed to be reasonable under the circumstances.

5.2.1  Critical accounting estimates and judgements

Council makes estimates and assumptions concerning the future. The resulting accounting
estimates will, by definition, seldom equal the related actual results.

The estimates and assumptions that have a significant risk of causing 2 material adjustment to
the carrying amounts of assets and liabilities within the next financial yvear includs

a) estimated fair values of infrastructure, property, plant and equipment
b estimated tip remediation provisions
c] employes benefit provisions
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5.2.2  Impairment of receivables

Council has made a significant judgement about the impairment of @ number of its receivables.

Council monitors its recsivables closely and currently considered zll of themn recoverable
[zxcept a5 outlined in the Receivables Mote), with d=bt collection processes ongoing where
Mecessary.

Where neceszary Council will undertake d=bt collection processes, including action to sell
properties for recovery of rates in arrears. Whers sale procesds are sxpected to not entirely
cover the associzted cost of legal and sale proceedings any shortfall is accordingly impaired.

523 Goodsand Services Tax

Revenues, expenses and assets are recognised net of the amount of associsted GST, unless the
G5T incurred is not recoverahle from the taxation authority. In this case it is recognised as part
af the cast of acquisition of the ass=t ar as part of the expense.

Receivables and payables are stated inclusive of the amount of GST receivable or payable. The
net amount of G5T recoverable from, or payable to the taxation authority is included with other
reczivehles or payables in the Statement of Financial Position.

Cash flows are presented on & gross basis. The G5T components of cash flows arising from
imvesting or financing activities that are recoverable from, ar payeble to, the taxation autharity
are presented gs operating cash flows

53 Income

5.3.1  Rates and charges

Levying and making of rates and charges are further detailed in the Revenue Palicy.

Rates and annual charges are recognised as revenue when the Council obtains control ocver the
gzsets comprising these receipts.

Penszioner rebates relate to reductions in rates and certzin annusl charges for eligible
pensionzrs place of residence in the local government council area that are not subsidized by
the NSW Gavernment.

Penszioner rate subsidies are received from the N3W Government to provide a contribution
towards the pensioner rebates.

Control over assets acquired from rates and annual charges is obtained at the commencement
of the rating year &= it is an enforceabls debt linked to the rateable property or, whers sarlier,
upan receipt of the rates.
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5.3.2  Usercharges and fees

Us=r charges and fees are recognised as revenue when the service has been provided

533 Interest and investmeant income

Interest income is recognised using the effective intersst rate at the date that intersst is
earned.

Dividends are recognised as income in profit or loss unless the dividend clearly represents 3
recovery of part of the cost of the investment

534  Otherrevenue

Council recognises revenue when the amount of revenue can be reliably measured, it is
probable that future economic benefits will flow to the Council and specific criteria have been
met for each of the Council's activities as described below. Council bases its estimates on
histarical results, taking into consideration the type of customer, the type of transaction and
the specifics of 2ach arrangement.

Rental income is sccounted for on & straight-line basis over the lease term.

MWiscellaneous sales are recognised when physical possession has transferred to the customer
which is deemed to be the point of transfer of risks and rewards.

Cther income is recorded when the payment is due, the value of the payment is notified, or
the payment is received, whichever occurs first.

5.3.5  Grants and contributions

Control over grants and contributions is normally obtained upon their receipt {or acguittal) and
is valued at the fair value of the granted or contributed asset at the date of transfer.

Where grants or contributions recognised as revenues during the financial year were obtained
on condition that they be expended in a particular manner, or used over & particular period,
and those conditions were un-discharged at reparting date, the unused grant or contribution
is disclosed above.

Council has cbligations to provide facilities from contribution revenues levied on developers
under the provisions of sections 7.4, 7.11 and 7.12 of the Environmental Planning ond
Asseszment Act 1973,

While Council gznerally incorporates these amounts as part of 3 Development Consents Order,
such developer contributions are only recognised as income upon receipt by Coundil, due to
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the possikility that individual development consents may not be acted upon by the applicant
and, accordingly, would not be payable to Council.

Developer contributions may only be expended for the purposes for which the contributions
were reguired, but the Council may apply contributions according to the priorities established
in work schedules

A lighility is recognised in respect of revenue that is reciprocal in nature to the extent that the
requisite s=rvice has not been provided at reporting date

54 Expenses

541  Employes bensfits and on-costs

Employes benefit expenses are recorded when the service has been provided by the
employes.

All ermplovees of the Council are entitled to bensfits on retirerment, disability or death. Council
contributes to various defined benefit plans and defined contribution plans on behalf of its
employess.

Contributions to defined contribution plans are recognised as an expense as they become
payable. Prepaid contributions are recognised as an asset to the extent that a cash refund or &
reduction in the future payments is available.

Council participates in a Defined Bensfit Flan under the Local Government Superannuation
Scheme, however, when sufficient information to account for the plan as a defined benefit is
not avzilable and therefore Council accounts for its obligations to defined benefit plans on the
=ame basis as its obligations to defined contribution plans, i.e. as an expenss when it becomes
payable — refer to Contingencies and other assets/lizbilities not recognizsd note for more
information.

542 Borrowing costs

Baorrowing costs incurred for the construction of any gualifying asset are capitalised during the
period of time that is required to complete and prepars the asset for its intended use or sale.
Cther borrowing costs are expensed.

543 Depreciation, amartisation and impairment

Information regarding Depreciation, amortisation and impairment is zlso contained in the
Asset Accounting Policy.
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Depreciation and amortisation are calculzted using the straight line methaod to zllocate their
cost, net of their residual values, over their estimated useful lives.

Intangible assets that have an indefinite useful life or are not yet available for use are not
subject to amortisation and are tested annually for impairment, or maore freguently if events
ar changes in circurmnstances indicate that they might be impaired. Other assets are tested for
impairment whenever events or changss in circumstances indicate that the carrying amount
may not be recoverable. An impairment lozs is recognised for the amount by which the aszet’s
carrying amount exceeds its recoverable amount. The recoverzble amount is the higher of an

asset’s fair valus less costs to s2ll and value in use.

For the purposes of assessing impairment, assets are grouped at the lowsst levels for which
there are separately identifizble cash inflows that are largely independent of the cash inflows
from other @ssets or groups of assets [cash-generating units). Mon-financial assets that
suffered an impairment ars reviewed for possible reversal of the impairment at each reporting
date.

Impairment losses for revalusd assets are firsthy offset against the amount in the revaluation
surplus for the class of asset, with only the excess to be recognised in the Income Statement

544  Other expenses

Other expenses are recorded on an gcoruals basis as the Council receives the goods or services.
5.5 Disposal of assets
The Disposal of assets is covered in the Disposal Policy.

The gzin or loss on salz of an asset is determined when control of the asset has irrevocably
passed to the buyer and the asset is derscognised.

56 Investments

561  Classification

Council classifies its financial assets in the following categories: logns and receivables; held-to-
maturity investments. The classificstion depends an the purposs for which the investments

were acguired.

IWanagement determines the classification of its investments &t initial recognition and, in the
case of assets classified as held-to-maturity, re-evaluztes this designation at each reporting
date

562  Heldto-maturity
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Held-to-maturity investments are non-derivative financial assets with fived or determinable
payments and fixed maturities that Council's management has the positive intention and ability
to haold to maturity. Assets in this category are measured at amortised cost

5.6.3  Recognition and derecognition

Regular purchases and szles of financial assets are recognised on trade-date: the date on which
Council commits to purchase or sell the asset. Investments are initially recognized st fair value

plus transaction costs for all financial assets not carried at fair value through profit or loss.

Financial assets carrizd at fair value through profit or loss ars initizlly recognised at fair value
and transaction costs are expensed in the income statement. Investments are -:Iere-:::ugnisedl
when the rights to receive cash flows from the financial assets have expired or have been
transferred and Council has transferred substantially all the risks and rewards of ownership

5.7 Receivables

571 Recognition and measurement

Loans and receivables are non-derivative financial assets with fixed ar determinable payments
that are not quoted in an active market. They are included in current assets, sxcept for those
with maturities greater than 12 months after the reporting date which are classified as non-
current assets.

Receivables are recognised initially at fair valus and subsequently measured at amortised cost
using the effective interest methaod, less provision for impairment. Receivables are generally
due for settlement within 30 days. Cash flows relating to short-term recsivables are not
discounted if the effect of discounting is immaterial.

572 Impairment

For loans and receivables the arnount of the loss is measured as the difference between the
gszet’s carmying amaount and the present value of estimated future cash flows (=xcluding future
credit losses that have not been incurred) discounted at the financial asset's original effective
interest rate. The carrying amount of the asset is reduced and the amount of the loss is
recognised in profit or loss. Collectability of receivables is reviewed on an on-going basis. Debis
that are known to be uncollectible are written off by reducing the carrying amaount directhy.

An allowance account {provision for impairment of receivables) is used when there is objective
evidence that Council will not be able to collect all amounts due according to the original terms
of the receivables. Significant financizl difficulties of the debtor, probability that the debtor will
enter bankruptoy or financial recrganisation, and default or delinguency in payments (more
than 120 days overdus) are considered indicatars that the receivables is impaired.

Page 7

Minutes from Wednesday 18 November, 2020
88 of 106



Item Requiring Council Resolution

BERRIGAN

When a receivahle for which an impairment allowance had been recognised becomes
uncollectable in a subseguent period it iz written off agsinst the zllowance account
Subsequent recoveries of amaunts previoushy written off are credited against other expenses
in the Income statement.

58 Inventory and other assets

581 Rawinventory and stores

Raw materials and stores are stated at the lower of cost and net realisable value. Costs are
assigned to individual items of inventory on basis of weighted average costs. Costs of
purchased inventary are determined after deducting rebates and discounts.

Met rezlisable value is the estimated selling price in the crdinary course of business |ess the
estimated costs of completion and the estimated costs necessary to make the sals

5.82  Inventory held for distribution

Inventory held for distribution is held at cost, adjusted where applicakble for any loss of service
potential.

583 Land held for resale/capitalisation of borrowing costs

Land held for reszle is stated at the lower of cost and net reslisable value. Cost is assigned by
specific identification and includes the cost of acquisition, and development and barrowing
costs during development. When development is completed borrowing costs and other
holding charges are expensed as incurred. Borrowing costs included in the cost of land held for
resale are those costs that would have been avoided if the expenditurs on the acquisition and
development of the land had not been made. Borrowing costs incurred while active
development is interrupted for extended periods are recognised as expensas.

Where Council develops land for resale it considers that it is trading in the land, and trests it
as inventory accordingly

59 Infrastructure, property, plant and equipment

Accounting for assets is covered under the Asset Accounting Palicy.

Infrastructure, property, plant and eguipment ars held at fair valus. Independent valuations
are performed at least every five years, however the carrying amount of assets is assessed at
each reporting date to confirm that it is not materially different from current fair value.

Water and sewerage network assets are indexed at each reporting period in sccordance with
the Rates Reference Manual issued by Crown Lands and Water (CLAW).
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Increases in the carrying amaounts arising on revaluation are credited to the asset revalustion
reserve. To the sxtent that the increase reverses @ decrease previously recognizing profit or
loss relating to that asset class, the increase is first recognised as profit or loss. Decreases that
reverse previous incregses of assets in the same class are first charged zgainst revaluation
reserves directly in equity to the extent of the remaining reserve attributable to the class; all
ather decreases are charged to the Income Statement.

Subsequent costs are included in the asset’s carrying amaount or recognised as g separates asset,
as approprigte, only when it is probahle that future economic benefits associated with the item
will flow to Council and the cost of the itern can be measured reliably. all other repairs and
maintenance are charged to the income statement during the financial pericd in which they
are incurred.

Lend is not depreciated.

Depreciation on other assets is calculated using the straight line method to allocate their cost,
net af their residual values, over their estimated useful lives in line with the Asset Accounting
Policy.

The assets’ residual values and ussful lives are reviewed, and adjusted if appropriate, st each
repaorting date. Gains and losses on disposals are determined by comparing procesds with
carrying amaunt. These are included in the Income statement

521 Lsnd under roads

Land under rogds is land under readways and rosd reserves including land under footpaths,
nature strips and median strips.

Council has elected not to recognise land under roads acguired before 1 July 2008 in
accordance with AASE 1051 Land L.ln}::ier Foads. Land under roads scquired after 1 July 2008 is
recognised in accordance with AASE 116 Property, Plant and Equipment.

592 Crown reserves

Crawn Reserves under Council's care and contriol are recognised as assets of the Council. While
ownership of the reserves remains with the Crown, Council retains operational control of the
reserves and is responsible for their maintenance and use in sccordance with the specific
purposes to which the reserves are dedicated.

Improvements on Crown Reserves are also recorded as assets, while maintenance costs
incurred by Council and revenues relating to the reserves are recognised within Council's
Incarme Staterment
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593  Rural Firs Service assets

Under section 119 of the furagl Fire Services Act 1957, “all firefighting equipment purchased or
constructed whaolly or from money to the credit of the Fund is to be vested in the council of
the area for or on behalf of which the firefighting equipment has been purchased or
constructed”.

Until such time as discussions on this matter have concluded and the legislation changed,
Council will not recognise Rural Fire Service plant and eguipment asssts. Land and buildings
are recognised.

5.10 Payables and borrowings

5.10.1 Payables

Reported amounts represent liabilities for goods and services provided to the Council prior to
the end of financial year that are unpaid. The amounts are unsecured and are wsually paid
within 30 days of recognition.

5.10.2 Borrowings

Borrowings are initially recognised at fair value, net of transaction costs incurred. Barrowings
are subssquently measured at amortised cost. Any difference between the procesds [net of
transaction costs) and the redemption amount is recognised in the income statement owver the
period of the borrowings using the effective interest method.

Feez paid on the establishment of loan facilities are recognised as transaction costs of the loan
to the extent that it is probable that same or all of the facility will be drawn down. In this case,
the fee is deferred until the draw down occurs. To the extent there is no evidence that it is
probable that some or all of the facility will be drawn down, the fes is capitalised a= &
prepayment for liguidity services and amartised aver the period of the facility to which it
relates.

Borrowings are removed from the Statement of Financial Position when the obligation
specified in the contract is discharged, cancelled or expired. The difference between the
carrying amount of a financial lishility that has besn extinguished or transferred to another
party and the consideration paid, including any non-cash assets transferred or liabilities
assumed, is recognised in other income or finance cost. Borrowings are classified as current
liabilities unless Council has an unconditional right to defer settlement of the lizhility for at
lzast 12 months after the reporting date.

511 Provisions
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Prowisions are recognised when Council has a present legal or constructive obligation as a result
af past evenrts, it is probshle that an outflow of resources will be required to settle the
obligation, and the amount has been reliably estimated.

Where thers are a number of similar obligations, the likelihood that an outflow will be required
in settlement iz determined by considering the class of obligations as a whols. & provision is
recognised even if the likelihcod of an outflow with respect to any one itern included in the
same class of cbligations may be small.

Prowisions are measured at the present value of management’s best estimate of the
gxpenditure required to settle the present obligation at the reporting date. The discount rate
used to determine the present value reflects current market assessments of the time value of
money and the risks specific to the lisbility. The increase in the provision due to the passage of
time is recognised as interest expense.

5111 Employee benefits - short term

Lizbilities for wages and szlaries, including non-monetary benefits, aznnual leave and
accumulating sick leave expected to be wholly settled within 12 months after the end of the
period in which the employees render the related service are recognised in respect of
employess’ services up to the end of the reporting period and are measured at the amounts
gxpected to be paid when the lighilities ars settled.

The ligkility for annual leave and sccumulating sick leave is recognised in the provision for
employes benefits. All other short-term employee bensfit abligations are presented as
payables.

5112 Employee benefits - long term

The liability for long service leave and annual leave that is not expected to be wholly settled
within 12 months after the end of the period in which the employess render the related service
is recognized in the provision for employes benefits and measured as the present valus of
gxpected future payments to be made in respect of services provided by emplayees up to the
end of the reporting period using the projectad unit credit method.

Consideration is given to ﬂpEd:Ed future wage and salary levels, experience of employse
departures, and pericds of service. Expected future payments are discountsd using markst
yields at the end of the reporting period on national government bonds with terms to maturity
and currency that match, as clasely as possible, the estimated future cash outflows.
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The cbligations are presented as current liabilities in the Statement of Financizl Position if the
Council does not have an unconditional right to defer settlement for at least 12 months after

the reporting date, regardless of when the actual settlement is expectsd to occur

5.11.3 Tips and quarries - restaration

Cloz2 down and restoration costs include the dismantling and demaolition of infrastructure and
the remaval of residual materizls and remediation of disturbed arsas.

Estimated close down and restoration costs are provided for in the accounting period when
the obligation arising from the related disturbance occurs, whether this occurs during the
development or during the operztion phase, based on the net present value of sstimated
future costs. Provisions for close down and restorztion costs do not include any additional
obligations which are expected to arise from future disturbance. The costs gre estimated on
the basis of & closure plan.

The cost estimates are calculated annually during the life of the operation to reflect known
developments, e.g. updated cost estimates and revisions to the estimated lives of operations,
and are subject to formal review at regular intervals

5.11.4 Tips and quarries - rehahilitation

Where rehzhilitation is conducted systematically over the life of the operation, rather than at
the time of closure, provision is made for the estimated outstanding continuous rehabilitation
work at each reporting date and the cost is charged to the Income Statement.

Prowision is made for the estimated present value of the costs of emvironmental clzan-up
abligations outstanding st the reporting date. These costs are charged to the Income
Statement. Movements in the environmental clean-up provisions are presented as an
aperating cost, except for the unwinding of the discount which is shown as a borrowing cost.

Remediztion procedurss generally commence soon after the time the damags, remediztion
process and estimated remediation costs become known, but may continue for many years
depending on the nature of the disturbance and the remediation technigues.

Az noted sbove, the ultimate cost of environmental remedistion is uncertain and cost
estimates can wvary in response to many factars including changes to the rzlzvant legal
reguirements, the emergence of new restoration techniques or experience at other locations.
The expected timing of expenditure can also changs, for example in response to changes in
quarry resenses ar production rates. As a result there could be significant adjustments to the
provision for close down and restoration and environmental clean-up, which would affect
future fingncial results.
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Cther movernents in the provisions for close down and restoration costs, including those
resulting from new disturbance, updated cost estimates, changes to the estimated lives of
agperations and revisions to discount rates are capitalized within property, plant and
equipment. These costs are then depreciated over the lives of the assets to which they relate.

Cloze down and restoration costs are a normal consequence of tip and guarry operations, and
the majority of close down and restoration expenditure is incurred at the end of the life of the
gperations. Although the ultimate cost to be incurred is uncertzin, Council estimates the
respective costs hased on feasibility and engineering studies using current restorstion
standards and techniques.

5.12 Key management personnel
Council has adopted a Key Manzgement Personnel [KMP) policy.

ey management personnel (KWP) of the Council are those persons having the authority and
responsibility for planning, directing and controlling the activities of the council, directly or
indirecthy.

Council has determined that transactions at arm's length between KMP and Council as part of
Council delivering a public service ohjective (e.g. access to library or Council swimming pool by
KRAP] will nat be disclosed.

b. RELATED LEGISLATION, POLICIES AND STRATEGIES
61 Legislation
* Local Gavernmeant Act 1993 [NSW)

. Local Government (General) Regulation 2005 [M3W)
. OLG Code of Accounting Practice and Financial Reporting circulars

6.2 Australian Accounting Standards

¢ AASE 5 Mon-current Assets Held for 5ale and Discontinued Operations

o AASE 13 Fair Value Measurement

*  AASE 101 Presentation of Financial Statements

o AASE 108 Accounting Policies, Changes in Accounting Estimates and Errars
*  AASE 116 Property, Plant and Equipment

¢  AASE 16 Leases

¢ AASE 123 Borrowing Costs

¢ AASE 136 Impairment of Assets

& AASE 137 Provisions, Comtingent Liabilities and Contingent Assets

*  AASE 138 Intangible Assets
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AASE 140 Investment Property

AASE 1041 Revelustion of Non-Current Aszets

AASE 1031 Materiality

AASE 1051 Land Under Roads

AASE 104% Whole of Government and General Government Sector Reporting
S4AC4 Statement of Accounting Concepts — Controlled Assets

Industry puidelines

IPWEA's sustralian Infrastructurs Financizl Management Guidelines

CPA Guide to Valuation and Depreciation for Public and Mat-for-prafit sectors under
AASE Accounting Standards

MEW Treasury TPP 14-01 Accounting Policy: Valuation of Physical Non-Current Assets
at Fair Values

64 Industry puidelines

All Other Intzgrated Planning and Reporting documentation
Aszet Accounting Palicy

Asset Manmagement Policy

Azzet Manggement Strategy 2019 - 2027

Berrigan Shire Council Asset Management Plans

Capital Warks on Community Facilities Policy

Childrens' Young People and Families Strategy 2015 - 2012
Community Strategic Flan 2027

Contributory Footpath and Kerb and Gutter Schemes
Corporate Credit Cards

Council operated enterprises

Delivery Program 2017 - 2021

Disposal Policy

Ecanomic Development Strategy 2017-2021

Financial Strategy 2015

Fraud Caontrol Policy

Fuel Card Palicy

Information and Communications Technology Strategy 2019-2024
Investment Policy

Legislative Compliznce Policy

Library Services Strategic Flan 2014

Long-term Financial Management Plan 2019 - 2029
Operaticnal Plan 2019 - 2020
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Payment of Expenses and the provision of facilities for Mayors and Councillors
Privacy Management Plan 2013

Private usez of council vehicles —fuel charge policy
Private use of Council vehicles policy
Procurement and Disposal Policy

Reimbursement of relocation expenszes policy
Related party disclosure policy

Bevenue policy

Risk Management Policy & Framework

Risk Management Strategic Plan 2013 - 2016
Salary Policy

Sports Tourism Strategy 2012

Tender Policy

Tourism Strategy 2014 - 2012

User Fees and Charges policy

Volunteer Strategy 2012 - 2016

Water and Sewer supply policy

Water trading policy

Workforce Plan 2017 — 2021
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283

7.14  Berrigan Shared Plant — Request for Financial Assistance

Resolved Crs Reynoldson and Glanville that the Council advise Berrigan Community Golf
& Bowls Club, Berrigan Sportsground Committee of Management and Berrigan Tidy
Towns and Conservation Committee of Management that, in relation to their proposed
joint plant purchase, it will:

1. Refer $107,000 for consideration in its 2021/2022 budget; and

2. Submit the joint plant purchase proposal for any appropriate grant funding
opportunities that may become available.

7.15 Request for Assistance — Tocumwal Golf & Bowls Club

Resolved Crs Morris and Reynoldson that the Council:

e Not accede to the request from the Tocumwal Golf & Bowls Club;
e Encourage the Tocumwal Golf & Bowls Club seek grant funding;

e Encourage the Tocumwal Golf & Bowls Club to investigate the services of a private
contractor

7.16  Christmas Events - Contribution

284 Resolved Crs Morris and Reynoldson that the Council:

1. Make a $1,000 contribution to fund Christmas events or decorations in 2020 to:

a. Barooga Advancement Group
b. Berrigan and District Development Association
c. Finley Chamber of Commerce, Industry and Agriculture

d. Tocumwal Chamber of Commerce and Tourism;

2. Include this allocation in the Council’s proposed operating budget for 2021/22 and
forward;

3.  Withhold payment of the contribution to the Tocumwal Chamber of Commerce
and Tourism until an acquittal for the 2019 contribution is returned and approved
by the General Manager.
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7.17  Half Cost Scheme 01-20-21 Coree Street, Finley — Footpath
Construction West Site, Ulupna Street to Tongs Street

Resolved Crs Bruce and Morris that in accordance with Council’s policy: Contributory
Footpath And Kerb And Gutter Schemes Policy pursuant to clauses 217, 218 & 219 of the
Roads Act 1993, proceed with the construction of footpath along Coree Street, Finley
(West side, Ulupna St to Tongs St) and make a charge on abutting property owners in
accordance with the Schedule for Scheme 01-20-21 as set out below:

SCHEDULE: SCHEME NO. 01-20-21

COREE STREET, FINLEY FOOTPATH CONSTRUCTION (WEST SIDE, ULUPNA STREET TO
TONGS STREET)
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Lot , Sec, DP Owner's Frontage @~ Total Cost $ Owner's Cost GST $ Total Owner's Council
Percentage (m) Excl. GST $ Cost Incl. GST $ Cost $

Lot 175 DP752283 50.00% 20.10 $2,219.04 $1,109.52 $110.95 $1,220.47 $1,109.52
Lot 15 DP39698 50.00% 20.10 $2,219.04 $1,109.52 $110.95 $1,220.47 $1,109.52
Lot 176 DP752283 50.00% 16.30 $1,799.52 $899.76 $89.98 $989.74 $899.76
Lot 172 DP752283 50.00% 20.10 $2,219.04 $1,109.52 $110.95 $1,220.47 $1,109.52
Lot 14 DP39698 25.00% 31.20 $3,444.48 $861.12 $86.11 $947.23 $2,583.36
Lot 6 DP39698 25.00% 27.60 $3,047.04 $761.76 $76.18 $837.94 $2,285.28
Lot 5 DP39698 25.00% 28.80 $3,179.52 $794.88 $79.49 $874.37 $2,384.64
Lot 4 DP528080 50.00% 18.30 $2,020.32 $1,010.16 $101.02 $1,111.18 $1,010.16
Lot 3 DP528080 50.00% 18.80 $2,075.52 $1,037.76 $103.78 $1,141.54 $1,037.76
Lot 2 DP528080 50.00% 18.30 $2,020.32 $1,010.16 $101.02 $1,111.18 $1,010.16
Lot A DP412207 50.00% 30.50 $3,367.20 $1,683.60 $168.36 $1,851.96 $1,683.60
Lot 8 DP262013 50.00% 26.30 $2,903.52 $1,451.76 $145.18 $1,596.94 $1,451.76
Lot 7 DP262013 50.00% 19.80 $2,185.92 $1,092.96 $109.30 $1,202.26 $1,092.96
Lot 6 DP262013 50.00% 13.70 $1,512.48 $756.24 $75.62 $831.86 $756.24
Lot 5 DP262013 50.00% 15.60 $1,722.24 $861.12 $86.11 $947.23 $861.12
Lot 4 DP262013 50.00% 15.30 $1,689.12 $844.56 $84.46 $929.02 $844.56
Lot 14 Sec 21 DP758412 25.00% 24.00 $2,649.60 $662.40 $66.24 $728.64 $1,987.20
Lot 13 Sec 21 DP758412 50.00% 19.10 $2,108.64 $1,054.32 $105.43 $1,159.75 $1,054.32
Lot 12 Sec 21 DP758412 50.00% 15.10 $1,667.04 $833.52 $83.35 $916.87 $833.52
Lot 11 Sec 21 DP758412 50.00% 17.30 $1,909.92 $954.96 $95.50 $1,050.46 $954.96
Lot 10 Sec 21 DP758412 50.00% 12.90 $1,424.16 $712.08 §71.21 $783.29 $712.08
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Lot9 Sec21 DP758412 50.00% 19.00 $2,097.60 $1,048.80 $104.88 $1,153.68 $1,048.80
Lot 8 Sec 21 DP758412 50.00% 14.60 $1,611.84 $805.92 $80.59 $886.51 $805.92
Lot 7 Sec 21 DP758412 50.00% 18.70 $2,064.48 $1,032.24 $103.22 $1,135.46 $1,032.24
Lot 6 Sec21 DP758412 50.00% 16.50 $1,821.60 $910.80 $91.08 $1,001.88 $910.80
Lot5 Sec21 DP758412 25.00% 24.30 $2,682.72 $670.68 $67.07 §737.75 $2,012.04
Lot 12 DP522713 25.00% 40.20 $4,438.08 $1,109.52 $110.95 $1,220.47 $3,328.56
Lot 2 DP514565 50.00% 18.20 $2,009.28 $1,004.64 $100.46 $1,105.10 $1,004.64
Lot 1 DP514565 50.00% 22.00 $2,428.80 $1,214.40 $121.44 $1,335.84 $1,214.40
Lot B DP361573 50.00% 20.10 $2,219.04 $1,109.52 $110.95 $1,220.47 $1,109.52
Lot A DP361573 50.00% 20.10 $2,219.04 $1,109.52 $110.95 $1,220.47 $1,109.52
Lot 11 DP544109 50.00% 20.10 $2,219.04 $1,109.52 $110.95 $1,220.47 $1,109.52
Lot 12 DP544109 50.00% 20.10 $2,219.04 $1,109.52 $110.95 $1,220.47 $1,109.52
Lot 1 DP322860 50.00% 16.90 $1,865.76 $932.88 $93.29 $1,026.17 $932.88
Lot 5 DP667749 50.00% 20.10 $2,219.04 $1,109.52 $110.95 $1,220.47 $1,109.52
TOTAL 720.10 $79,499.04 $ 34,889.16 $ 3,488.92 $ 38,378.08 $ 44,609.88
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Estimated full unit rate is $90.00 excluding GST per square metre, inclusive of survey, design,
construction and supervision.

286

287

288

7.18 Trainee Administration Officer - Finance
Resolved Crs Glanville and Bodey that the Council:

1. Endorse the action of the General Manager in amending the staff structure to
include a permanent full-time position of Trainee Administration Officer — Finance,
and

2. Include a budget provision for this position in the 2020/21 financial year and
beyond.

7.19  Financial Review November 2020

Resolved Crs Taylor and Morris that the Council:

1. Note the first quarterly review of the 2020/21 budget and vote the funds
contained therein as shown in “Appendix 7.19-A”.

2. Note the Quarterly Budget Review Statement attached also as “Appendix 7.19-B".

8. ITEMS FOR NOTING

Resolved Crs Glanville and Taylor that Items for Noting numbered 8.1 to 8.8 inclusive be
received and noted.

8.1 NSW / Victoria Border MOU

8.2 NSW Rural Fire Service Red Fleet

8.3 Half Cost Footpath Schemes

8.4 Code of Conduct Complaints Report

8.5 Request to Support Release of Water for Recreation Purposes

8.6 T12/20/21 — Supply and Install Electrical Distribution Infrastructure;
Jersey Street, Tocumwal

8.7 T11/20/21 — Design & Construction — Sporting Facilities Upgrade to LED
Lighting

8.8 Development Determinations for Month of October 2020
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9. CLOSED COUNCIL

In accordance with the Local Government Act 1993 and the Local Government
(General) Regulation 2005, in the opinion of the General Manager, the following
business is of a kind as referred to in section 10A(2) of the Act, and should be dealt
with in a part of the meeting closed to the media and public.

Set out below is section 10A(2) of the Local Government Act 1993 in relation to
matters which can be dealt with in the closed part of a meeting.

The matters and information are the following:
(a)  personnel matters concerning particular individuals (other than councillors)

(b)  the personal hardship of any resident or ratepayer

(c) information that would, if disclosed, confer a commercial advantage on a
person with whom the council is conducting (or proposes to conduct)
business

(d) commercial information of a confidential nature that would, if disclosed:
(i) prejudice the commercial position of the person who supplied it, or
(ii) confer a commercial advantage on a competitor of the council, or
(iii) reveal a trade secret

(e) information that would, if disclosed, prejudice the maintenance of law

(f)  matters affecting the security of the council, councillors, council staff or
council property

(g) advice concerning litigation, or advice that would otherwise be privileged
from production in legal proceedings on the grounds of legal professional
privilege

(h) information concerning the nature and location of a place or an item of
Aboriginal significance on community land.

(i)  alleged contraventions of any code of conduct requirements applicable
under section 440.

9.1 T12/20/21 - Supply and Install Electrical Distribution Infrastructure, Jersey Street,
Tocumwal

This item is classified CONFIDENTIAL under section 10A(2) of the Local Government Act
1993, which permits the meeting to be closed to the public for business relating to the
following:

(d) commercial information of a confidential nature that would, if disclosed:

(i)  prejudice the commercial position of the person who supplied it, or
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289

It is not in the public interest to reveal the commercial information provided by the
consultant.

9.2 T11/20/21 — Design & Construction — Sporting Facilities Ugrade to LED Lighting

This item is classified CONFIDENTIAL under section 10A(2) of the Local Government Act
1993, which permits the meeting to be closed to the public for business relating to the
following:

(d) commercial information of a confidential nature that would, if disclosed:
(i)  prejudice the commercial position of the person who supplied it, or

It is not in the public interest to reveal the commercial information provided by the
consultant.

Resolved Crs Reynoldson and Taylor that the Council move into a closed session to
consider the following business together with any reports tabled at the meeting.

And further that pursuant to section 10A(1)-(3) of the Local Government Act 1993, the
media and public be excluded from the meeting on the basis that the business to be
considered is classified confidential under the provisions of section 10A(2) as outlined
above and that the correspondence and reports relevant to the subject business be
withheld from access to the media and public as required by section 11(2) of the Local
Government Act 1993.

Council closed its meeting at 11:25am the public and media left the Chamber.

Open Council resumed at 11:39am.

RESOLUTIONS FROM THE CLOSED COUNCIL MEETING

The following resolutions of the Council while the meeting was closed to the
public were read to the meeting by the Mayor:

290 Resolved Crs Bodey and Taylor that the Council note this report for the
evaluation of Tender T12-20-21 — Supply and Install Electrical Distribution
Infrastructure, Jersey Street, Tocumwal.

291  Resolved Crs Reynoldson and Bruce that the Council note this report for the
evaluation of Tender T11-20-21 — Design & Construction — Sporting
Facilities Upgrade to LED Lighting.
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10. COMMITTEES

Nil

11. MAYOR'’S REPORT

Cr Hannan reported that he had attended the following during the period:

Cross Border Commissioner meeting

Finley CWA meeting

Country Mayors Association Annual General Meeting
Zoom Meeting with RAMJO Water Sub-Committee
Briefing North Basin Floodplain Harvesting

RAMIJO board meeting in Albury

‘Ladies on the Land’ luncheon

293 Resolved Crs Morris and Taylor that the Mayor’s Report be received.
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12. DELEGATES REPORT

Cr Ross Bodey

- Water briefing — Maryanne Slattery
- Tocumwal Chamber of Commerce & Tourism meeting
- Tocumwal Probus meeting

Cr John Taylor

- Water briefing — Maryanne Slattery
- Finley Golf Club irrigation 15-18 holes completed
- Cr John Taylor away from 19 November, 2020 for 2 weeks

Cr Daryll Morris
- Solar farm briefing

Cr Roger Reynoldson
- Murray Darling Basin Association social pilot group

Cr Denis Glanville

- Barooga Rose Garden opening
- Water briefing — Maryanne Slattery

Cr John Bruce

- Water briefing — Maryanne Slattery
- Barooga Rose Garden opening
- Barooga Advancement Group meeting

13. BUSINESS ARISING

Cr John Bruce
- Sporties Health & Fitness Advisory Committee — tour invitation

Cr Denis Glanville
- Sewerage smell corner Ingo Renner Drive and Nugget Fuller Drive

Cr Roger Reynoldson
- Nil
Cr Daryll Morris

293 Resolved Crs Morris and Taylor that the Council investigate bollards or something more
attractive for barrier at Finley Cemetery.
Withdrawn with the consent of the meeting.

Cr John Taylor
- Nil
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14.

Cr Ross Bodey
- PAMP priority
— consider after consultation
Matthew Hansen (Director Corporate Services)

- Saleyards
- funding now available for stages 1 & 2
- meeting on Friday at 8am

Matthew Clarke (Director Technical Services)
- Nil
Cr Matthew Hannan

- Write Cross Border Commissioner a letter of thanks

Rowan Perkins (General Manager)

- Aerodrome runways

- Fixing local roads

- Tocumwal Historic Aerodrome Museum
- Car park at Tocumwal — motel

- Christmas lunch

- Foreshore leases

CLOSE OF MEETING

There being no further business the meeting closed at 12:15pm.

Minutes from Wednesday 18 November, 2020
106 of 106



